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Tough Bargaining Stanc 


Taken In Tough Times 


et me start off by congratulating our 

members within the JCI unit on their 

new three-year collective agreement. 

Unfortunately we were forced to en- 

dure a short strike to achieve this 
agreement but the corporation forced our 
Union to take action. Right from the opening 
day of bargaining it was the Union’s intent to 
reach an agreement without a strike. I would 
also like to thank the bargaining committee 
who remained united, and focussed on the 
issues that impacted our members but also 
bargained responsibly. 

Although I was in Toronto during most of 
the process bargaining with General Motors I 
was constantly updated by phone as the events 
unfolded. Once the strike took place I left To- 
ronto and became directly involved with the 


bargaining committee and national represen- 
tatives Mike Reuter and Tom Collins. We went 
back to the table with the Company at 1 p.m. 
on Friday, Sept. 2nd, and after a14-hour mara- 
thon were able to reach a tentative agreement, 
which was ratified by the membership on Sept. 
4th. 

As a Union we not only bargained a fair 
and responsible agreement for our members; 
this agreement allows the Company to remain 
competitive in the parts business which will 
help secure everyone’s futures. That's respon- 
sible bargaining in extremely tough times 
across the industry. We were also successful 
in creating a stronger presence of unity and 
solidarity within our JCI members, which will 
only become stronger in the future. It is im- 
portant to remember that this corporation tra- 
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ditionally has been one 
of the most anti-union 
workplaces we repre- 
sent. Once again, to our 
members in JCI, keep 
your faith in the Union. 


CHRIS 
BUCKLEY 
LOCAL 222 
PRESIDENT 


General Motors 

I have been involved in many previous 
rounds of CAW-GM bargaining. But without a 
doubt, the 2005 bargaining was the most chal- 
lenging — and the most frustrating. 

It was pretty obvious from the beginning 
that GM could not be the pattern company this 
year. They were in the worst financial shape. 
They were demanding big concessions from 
the UAW. Trying to set the pattern with this 

see TOUGH - page 2 
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Tough Bargaining Stance Taken In Tough Times 


— continued from page 1 


company would be like trying to get blood 
from a stone. 

The CAW decided to bargain with GM 
last, after the pattern was well established 
(especially at Ford, which has its own fi- 
nancial problems). Our pattern contract 
is responsible, and GM can clearly afford 
it — especially with the world-beating produc- 
tivity and quality of our Canadian plants. But it 
was still an incredible fight to get GM to even- 
tually accept the pattern. 

In CAW bargaining, however, it’s not just 
the pattern agreement that matters. The Local 
agreements are just as important and at Lo- 
cal 222 we went down to the wire. Without 
local agreements in place, no settlement can 
be reached. 

GM’s approach to local bargaining was as 
frustrating as it was short-sighted. At first, the 
Company claimed we had to “buy’ our own 
pattern: Making local concessions to offset the 


GM's approach to 
local bargaining 
was as frustrating 


as it was short-sighted 


cost of the pattern economics (especially the 
pension improvements). They even demanded 
that we give up two minutes of paid relief from 
every shift. Whoever dreamed up that bright 
idea, has clearly never worked on an assembly 
line. 

We didn’t buy into this logic at all. A pattern 
is a pattern. 

What we did commit to, however, was en- 
suring that GM’s Canadian facilities are com- 
petitive and cutting-edge in technology, pro- 
ductivity and work practices. After all, there’s 
no doubt that GM is going to downsize; they 
have already announced 25,000 job cuts are 


coming. We want Canada to avoid the 
brunt of this downsizing. 

I am incredibly proud of your elected 
local bargaining committees at every lo- 
cation. They bargained tough but respon- 
sibly. They drew a line in the sand; they 
refused to give in to concessions. But they 
moved forward in key areas to make sure our 
plants have the best chance to win new invest- 
ment and new product commitments from this 
struggling company. 

Most important to all, they stuck together. 
The unity and solidarity between Oshawa, St. 
Catharines, Windsor and Woodstock was cru- 
cial to winning this tentative contract. 

In closing, I would like to thank my wife 
and two children for their continued love and 
support. The demands placed on me through 
bargaining and the time away from home truly 
tests everyone’s love and support. For all of 
that I say thanks. 


Another Bursary 
Winner From 
Local 222 


Congratulations to Amanda Cackette who recently 
was the recipient of a $2500 CAW National Union, 
Cesar Chavez Bursary. Amanda attends Brock 
University in St. Catharines and is studying 
accounting. Her proud father Cam works at GM in 
Plant 1 Chassis. 
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GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Shop Committee Holding 
Strong In Negotiations 


s of the Oshaworker deadline on Sept. 16th 
we are in the thick of negotiations, and I am 
reluctant to put anything to print as it will like- 
ly be quite outdated by the time this reaches 


pany every step of the way, and now more than ever we 
need all the Brothers and Sisters to remain strong and 
united on the shop floor. 

The Shop Committee truly appreciates your solidarity 


COMMITTEE 
CHAIRPERSON 


& FIRST 
VICE PRESIDENT 


your homes. 


Needless to say we are being challenged by the Com- 


at this difficult time, but we are convinced we can prevail 


with your assistance. 


TRUCK PLANT AREA CHAIRPERSON AND SECOND VICE PRESIDENT’S REPORT 


Truck Plant Lay-off 


n Sept. 15, 2005, a Truck Plant up- 
date was distributed entitled “Truck 
Plant Upcoming Layoff Update.” For 
the benefit of any of our members 
who may have been off work at the 
time this update was distributed, I have re- 
printed the following information. 

“Tnitially we were informed that the Compa- 
ny was anticipating approximately four weeks 
of downtime in 2006 to facilitate restructur- 
ing for the launch of our new truck line. We 
requested that downtime be allocated in con- 
junction with the 2005 Christmas Holiday pe- 
riod in order to achieve two objectives. This 
would give our members an extended period 
of time away from work during the Christmas 
Holiday period, and all of our members who 
established a one-week waiting period dur- 
ing the layoff of January 16, 2005, would be 
entitled to benefits under their existing E.I. 
claim. We felt this arrangement would be the 
best for our members both economically and 
socially considering that downtime would be 
inevitable. 

I appreciate the fact that the Company 
cooperated with the Union’s request by con- 
firming the weeks of January 1-7 and January 
8-15, 2006, as restructuring weeks. This in- 
formation was communicated to our members 
with as much notice as possible in order to 
help assist in making their holiday vacation 
plans, SPA selection and other personal ac- 
commodations. 

At the present time, the Company cannot 


determine whether any further layoffs will be 
required for the 2006 calendar year without 
first assessing the progress made at the com- 
pletion of these initial two weeks of downtime. 
Our SUB/E.I. Representatives Dave Murphy, 
Dale Millson and Doug Bryant will be work- 
ing closely with us to ensure all members will 
be given all relevant information required to 
assist in benefit entitlement through future up- 
dates as the layoff approaches.” 


Negotiations 

At the time of writing this article, Ford has 
ratified their contract by 95 percent and Daim- 
lerChrysler has announced that a tentative 
agreement has been reached. The initial set- 
tlement with Ford, as the target company, had 
set the pattern for contract demands that will 
form the basis for our contract settlement with 
General Motors, just as it had with Daimler- 
Chrysler and their tentative agreement. With 
approximately 1,870 members working in Os- 
hawa that were hired through the preferential 
provisions of our agreement, it’s good to see 
the establishment of a pension allowance for 
each and every worker upon retirement. 

One of the main demands that we had go- 
ing into negotiations was to secure a Pension 
Incentive for all members eligible to retire. 
Ford has managed to set the pattern that will 
guarantee $25,000 for those who are eligible 
to retire, while still securing the previous in- 
centive that will pay Ford members $70,000 
(up from $60,000) based on job loss due to 


outsourcing. At the Ford 
location, with 1,100 
jobs being eliminated, 
the $70,000 incentives 
are very attractive. We 
are in a much different 
situation considering 
that our Oshawa loca- 
tion doesn’t have outsourcing plans in the 
near future. Although I am disappointed in the 
$25,000 as it is a far cry from the $70,000, it 
is still a big step in providing our members 
with a guaranteed lump sum payment that they 
would otherwise not enjoy. 

At the time of writing this article we are 
just days away from our strike deadline and 
General Motors has expressed their unwilling- 
ness to match the pattern set by Ford. We have 
our work cut out for us but our Committee 
is determined to improve and present a con- 
tract that is parallel to the efforts made by our 
members. 

On the Local front, we have many unique is- 
sues in Oshawa that must be addressed in this 
round of bargaining. We are making progress 
and have already signed off over 42 working 
condition letters specific to the Truck Plant 
and have exchanged counter proposals on 
many key issues. I am confident that with a 
United Shop Committee we will be successful 
in achieving many of our objectives. 

In Solidarity... 


TRUCK PLANT 


AREA 
CHAIRPERSON 
& SECOND 
VICE PRESIDENT 
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JCI Strike 


ohnson Controls was put in a position, 
in my opinion, to go on strike. When 
you start to bargain and all the Compa- 
ny wants is to take things away, then this 
leaves you little choice but to strike. JCI 
has a very young workforce and for many this 
was their first labour situation. From viewing 
their actions on the picket line and talking 
with the police, I can only say how impressed 
everybody is with how they conducted them- 
selves on the picket line. This was a great 


FINANCIAL SECRETARY’S REPORT 


Strong Leadership 
Led The Way At JCI 


learning experience for everyone and created 
a lot of friendships with brothers and sisters 
within JCI. In my opinion your elected repre- 
sentatives, led by unit chair Larry Williams, 
National Rep Mike Reuter and Local President 
Chris Buckley did an excellent job of negotiat- 
ing the best possible agreement. 


New Orleans: 


Relief for Katrina 
The CAW membership at General Motors 
and the feeder plants did a fabulous effort 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


in donating over $22,000 at the gate collec- 
tions to help all the unfortunate flood victims 
in New Orleans. General Motors said they will 
match the gate collection also. I would like to 
thank everyone who volunteered to stand at 
the gates collecting money on all three shifts. 
Your time was much appreciated. Through the 
CAW Social Justice Fund we also gave the Ca- 
nadian Red Cross $10,000; the Retirees Chap- 
ter donated $10,000; and the Family Auxiliary 
donated $2,000. We know this will be put to 
good use. 


CAR PLANT AREA CHAIRPERSON’S REPORT 


Ford And Chrysler 
Ratified, GM Next 


by holding a drive-in movie in a parking lot, 
but by improvements in pensions and pension 
bonus (based on service), wages, benefits, 
working conditions, job standards etc. We are now at somewhat of 
a disadvantage because of the fact we were not selected as the target 
and as we all know the target company is where the pattern is set. 
However under the great leadership of Brother Jim Hoy and the unity 
of the entire committee we will continue our persistence to achieve 
your demands. We do not want a strike; however listen up GM, if 
you force us out — we will go and GM will pay the price and never 

see FORD - page 6 


STEVE 
DRINKWALTER 
CAR PLANT 
AREA 
CHAIRPERSON 


t the time of writing the CAW has ratified Collective Agree- 

ments with Ford and DaimlerChrysler and gains were ne- 

gotiated in every area except paid time off the job. There 

were absolutely no take-aways and in my opinion it is a 

very good collective agreement for CAW members given the 
state of the business. 

GM will be next and this means they must get serious, as we con- 
stantly remind them that “you” the Membership have made them 
$500 million in profit last year and continue to build the best quality 
vehicles at the cheapest cost per vehicle in North America if not the 
world! You must be rewarded and recognized for your effort and not 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of July, 2005 


Total RECEIDtS :c.sss ces sscasisiascazceessdcdsnantaneicecreatetaraviwnsetontse $ 1,152,408.04 
Total Expense .o......c.ccceececcccessesesseseseeseseseseeeeseseeeesesneneeeeneaes 1,145,367.79 
Surplus (Deficit) 0.0... ecccccseseseeseeesteseetesteseeeseeseeteanenes $ 7,040.25 


CAW Local 222 
Balance Sheet As At July 31, 2005 


ASSETS 
CURRENT ASSETS 
CASIN, 2.255524: .<ee a a tesa casacesncea assmmmemaneauaantesseamats Gee sae eoee 20. 28s 3 358,046.83 
755,640.26 

Totals Barak si32723).sworicceetessssseeectoisisasteesbenienecscserehs hon Dace nteinceoiiees 1,113,687.09 
Deposit’ AW GU isp sccisvesevavsossscescessssasasarslceccesccectecovscssecddeeececscsnsetunnni 37,640.17 
Due from Dental Centre....... 49,145.89 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ....... -__ 772,185.48 
TOTAL CURRENT ASSETS 0.0.....0ccccccccccccseeetsesenecsetsesetecseteeseeseneees 1,984,658.63 
Fixed Assets 
1 615,195.00 
Busi dings sxc. tusiaaqaeeeasen savesiecrevevscccrosausosssssnceevetaasocebeesetssossssseetivdly 2,829,533.00 
FEqQuipMent.......scesssscsessessscsvcsssssscssesssccscessssssancesscanecsecneceseescensennceneenseenees 92,627.61 
Total: Fixed ASSCtS o....c.ccccccccsscssessssssstsstessesecsecsesnssestesesseeseaestesnensess __3,537,355.61 
TOTAL ASSETS 5,522,014.24 
LIABILITIES 
CURRENT LIABILITIES 
ACCHUEAMIADINTIES (2.1: .ccecrdecesavaisenannazeanenseesaaissoted teeasccdeatelbesasdaastochine? 2,201,286.29 
UI Payable , 294.75 
UI Payable — Lost Time o....ce.ceeeesseseesteeeesteeeeseeenees 464.06 
GPP Payables. c.s.csvsxiiccstueecsoteetavwvessetinseceenesesavneaies 680.82 
CPP Payable — Lost Time.. 868.42 
Income Tax Payable ..............4 . 4,696.36 
Income Tax Payable — Lost Time... 3,610.43 
Receiver General Payable......... 10,614.84 
EHT Payable wo... 3,520.82 
Union Dues Payable..... 2,377.71 
AWU....ceececssseetseeeneees 2,548.85 
Charitable Deduction: 1,982.79 
WGB Payable sitecvssissascesceavvasnciescnsurvasdunssacccocvessecccinesieldialioietsaatvescuiibuves 4,458.43 
Retired Members Fund ....c.c.cccccccccssescscsssssccscecssscscseeescsvsvscscsesevsvsvessenenee 65,153.89 
Recreation Fun ds... ecient evevesdeicaccracasaeo th eteiecceeieienn adi loes 5,811.10 
TOTAL CURRENT LIABILITIES 0.0.0.0... cccccceccceteeceteeseescseeseteeseneees 2,297,754.72 
TOTAL LIABILITIES ._2,297,754.72 
EQUITY 
NET ASSETS 
NGL ASSETS 5. xascervarrazctrecrase case aaeaees aunts aal le caeaiaestoneoese osc coat 3,797,776.76 
Surplus... cece . 573,517.24 
TOTAL NET ASSETS i: sescsesseessesssssesszssanieecaraecccekededeesd decccccnasceeatvivate 3,224,259,52 
TOTAL EQUITY: 0S os cocsseassisesscstieceanereerecccssocercvceucececnedencauaaseed 3,224,259,52 
LIABILITIES AND EQUITY .........:sccccccccssssssccsssssssssssccsssssssesssssssssssee 5,522,014.24 

o_o 
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LOCAL 222 


CAW Local 222: Income Statement 
July 1-31, 2005 


REVENUE 

INCOME 

Membership Due..........c.ccsssessessesscssssessessesseseesecseeseseeaseasensseseeseeaeeneenees 1,078,350.20 
Initiations ........... 380.00 
S.U.B. Receipts ...... seg 58,449.17 
Greenshield RECOVETICS.......c.cccccccccccscescscescscsscscescsecscsesscsesscsessesscsensvessaes 1,916.32 
Hall Maintenance .......c.cccccccccccsesescsessssesesescscscscseeeeesesesesescscsneneesesees 2,533.25 
Staff Wage Recoveries .... 1,649.40 
Miscellaneous Collection 176.00 
Oshaworket...........00000 2,762.50 
REM. eecsssssessssseee 5,510.00 
Telephone Income. e 681.20 
TOTAL REVENUE. ......ccccccccccscsssssssscscccsssccccccceccccccsececceseseecessseessssssnsnsen 1,152,408.04 
TOTAL REVENUE wocccccccccccccccccccccccccccccccssssssceccccccccceceeccescesssssessssensensen 1,152,408.04 
EXPENSE 

OFFICE AND BUILDING 

Employee:Salariess. csesccocstusitvnieieceaianvwaraiaeid autasianon 88,487.82 
UI Expense ..... 2,118.19 

CPP Expense... 3,711.67 

WCB Expense.. 453.42 

EHT Expense .. i 2,885.03 

Other Benefits......0.. ccc 25,504.47 

Employee Benefits and Insurance ........c..cssessesesseseeseeestesseseeseeeeeeeeneenees 34,672.78 
Hall Expenses )s:iisssecsccsscssviviveservesssvuaveavvannsnanisvvosvasiassanepsopveeserastarsessenetss 3,113.75 
Miscellaneous Purchases 2,288.05 
Building Maintenance a 5,637.63 
Realty Tax@S vi2).220c.ccceccasczsuvananvenvestnanvesvsveusvuassbsvesvoateansaunaaiannii taeesveecnds 16,552.66 
Telephone scccccecedtesceacavattvviessevcunsvesvansussunssvesyseveeseeesae ces vervenavecacsectestoesss 5,943.86 
Office Supplies and General Expense 13,000.25 
Officers Expense 0... a 963.25 
Professinial is iccisscsscsccscocssscsessvesevvavvcccstceivavavapzeevacadsssecsscsstastaaateeteevass ___ 8,095.48 
Total Office and Building 00.0.0... ccceseeseeseeseeseseseseeeteeeeeeeneeneese 178,755.53 
ORGANIZATIONAL 

Per Capita — Durham Labour Council «0.0.0... 3,387.20 

Per Capita — Northumberland Council .. vy 4.40 

Per Capita — CAW Assessment............ . 648,013.63 

Per Capita — CAW Council .....c.eeeeceecesteeeesteeteeetees 2,365.46 

Total: Pet Capita sivvecticccestecsasiuausbicsstetesscissccsiiccesopnuelactssecsawladbessvasciats 653,770.69 
Lost Time: Wages and Benefits ..........csscccsseseseseseeseesesesneetereeeeeeeeneenees 59,464.38 
Lost Time Expenses M&E&H .. 33,043.10 

Lost Time Expenses — Hotels.........cccssessesseeeeeeees 10,312.55 

Lost Time Expetses si iascésecavsidesiivvevcddccevcesstvsasestesstdeecassastessssazsavssnesevesets 43,355.65 
Misc. Election Co: 191.00 
Education ....... 289.16 
Investors Grp Trust — Staff Pensions... ceceeeeeetesseeseessesnees 29,824.60 
Oshaworker — Printing .............. 35,245.80 

Oshaworker — Postage ......scesccseseceeseeeseeeeseees 10,865.41 

Total’ OShaWOPKER ii ccccscstessvacezesseaiieisvavureuneteeesetsaosgeesonos a taetevecionts 46,111.21 
PICNIC. eee 122,982.05 
Political Education. 900.00 
Recreation...... 6,400.00 
Welfare and Donations... 3,156.33 
Skilled Trades............ us 167.19 
Total: Organizational :ssssssisssscveecevssssvervasvvensiniavesstseneenevenneervevnvecannescaananese 966,612.26 
TOTAL EXPENSE ....ccccccccccccccccccccccccccccccccsssscccececcccccccceseccesesssnssssennsnsen 1,145,367.79 
NET INGOMES scsts2scsssssdesssssveveveceseseusss vari ni iviaiatisesvervensevexevecocvacaveneataees 7,040.25 
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Women’s Conference 
Focussed On Pensions 


he plants are all cooling down I hear and the summer holiday 
season already seems long gone. I hope everyone enjoyed their 
summer vacations and are looking forward to our next break 
at Christmas time. 

On a personal note, I have had recent foot surgery and will 
be off work until the end of October. I will be keeping a close eye on 
my email account and my pager but if I am slow getting back to anyone 
during this period, I am sorry. 

The Women’s Committee and I attended the Annual Women’s Confer- 
ence in Port Elgin and the main focus was the topic of pensions. We 
received some excellent instruction and are all very well versed on this 


Strike Fund 
Report 


The following is a summary of the Strike Fund for the month ended 
31 May 2005 


NET WORTH 30 April 2005 60,512,178 
INCOME FOR THE MONTH 
Per Capita Tax 
Earnings on Investment 


1,136,546 
93,511 


1,230,057 


Total Income 


EXPENDITURES FOR THE MONTH 
Weekly Beteefits ....0.c..cccessecseseseesesesteeeeeteaeeees 
Other Strike Expenditures 


674,595 
302,211 


Total Expenditures 976,806 


INCOME LESS EXPENDITURES 253,251 


NET WORTH before undernoted item 
Interest to General Fund 


60,765,429 
(93,511) 


NET WORTH, 31 May 2005 60,671,918 


Nine strikes were in progress in the month of May 2005 


The Net Worth of the Strike Insurance Fund is as follows: 

Cash Assets (Cash/Investments/Per Capita Receivable) . $21,440,944 

Other Assets 
Mortgages & LOANS... ccs eeetetenereeeees 
Fixed Assets (National, Vancouver, Windsor, 
Winnipeg, Chatham, Halifax, Ottawa, Montreal 
and London Offices) 


7,987,373 


31,243,601 


NET WORTH, 31 May 2005 
In Solidarity, 
Jim O'Neil, 
Secretary-Treasurer 


60,671,918 
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Yy 
ANGIE 
LEGERE 

FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


issue now. I would encourage everyone to take 
the time to read and understand the language 
provided in your collective agreement after our 
new contract books are distributed. If you have 
any questions, there are many members within the Union on the shop 
floor who would be more than happy to answer your inquiries and help 
explain the language in detail. 

The Women’s Committee also participated in the annual “Take Back 
The Night” march. The march is put on by the Rape Crisis Centre and 
is a great way to empower women and raise community awareness. 
The march took place on Sept. 22 at 6:30 p.m.. The committee had 
distributed flyers around the plants. If you missed this year’s event and 
would be interested in participating next year, please contact Lisa Lind- 
say or myself and we will be sure you get the time and date for the 2006 
march. 

The Women’s Advocates had another bi-monthly meeting on Sept. 
9th and this time they toured Bethesda House (a women’s shelter) and 
the Salvation Army. Both agencies toured were located in Bowmanville. 
I can once again reassure everyone that the programs offered and the 
facilities themselves are very comforting and effective for any members 
who may need assistance. Please ladies, I encourage you to get to know 
your women’s advocate. Don’t be afraid to reach out for help for either 
yourself or someone else by utilizing the invaluable referral service that 
your Women’s Advocate Representative can provide. 

I apologize to those of you who were attempting to contact me on the 
pager number that was printed in the last Oshaworker article, which 
unfortunately was incorrect. My new correct pager number is 0001. If 
you are calling me outside the plant, please dial 1-800-361-6793 fol- 
lowed by my pager number 0001 and then the number where you can 
be reached. I can also be contacted through the internet on my email 
account which is angeladawnlegere@hotmail.com. 

Till next time... take care! 


Ford And Chrysler 
ext 


Ratified, GM 


— continued from page 4 


underestimate the solidarity and will of this membership 
and the unity of the Leadership and Membership. Please 
be patient with us and watch for and read the updates 
we put out. Do not believe the rumours, ask your Union 
Leadership for the truth. 

I want to thank Brother Andy Van Olst for doing my 
job as Car Plant Chairperson. I know he has been ex- 
tremely busy as this is the nature of the job and I know 
he is true and loyal to you the membership. That is why 
I put him on my job for the duration of negotiations. 
Andy and I are in contact every single day and he may be 
reached at 905-644-7418 or pager 4554. Keep up the 
great work Andy, I thank you and I know the member- 
ship thanks you. 


want to start this report with a thank you 
to all the Local 222 JCI members who 
supported the bargaining committee 
throughout the entire process of bargain- 
ing. 

By doing so we were able to achieve a very 
good three-year collective agreement for you 
and your family. We also gained the knowl- 
edge of what it means to belong to a union, 
and what solidarity means to workers and by 
standing together on issues we have a much 
better chance for success. 

Our goal as a committee was to bargaining 
a new collective agreement without the need 
for a strike, and as much as we tried we were 
unable to do so. Going into bargaining we 
as a membership had set out our priorities; 
although we did not achieve all of them I do 
believe we made gains in most of them. 

We had made pension our number one is- 
sue and the increases that we made in the area 


of pensions were very significant. The vacation 
percentages were addressed along with fair 
wage increases over the term of the collective 
agreement. 

We maintained our COLA and benefit pack- 
age along with many other economic and lan- 
guage changes, but once again this was only 
achievable due to the support and solidarity of 
you the members. The issues that we did not 
obtain in this round of bargaining will con- 
tinue to be issues that we will fight for in three 
years’ time. 

The support and leadership that Chris Buck- 
ley our local President brought to the bargain- 
ing process was invaluable and we all thank 
you Brother Buckley. A bargaining committee 
needs strong support from the National Union 
and that is what we received. Our National 
Union Representative Mike Reuter fought hard 
for our issues and was a strong, knowledge- 
able voice at the table. Tom Collins, Assistant 


JOHNSON Seino. INC. UNIT CHAIRPERSON’S REPORT 


Appreciation All Round 
For Efforts At JCI 


LARRY 


WILLIAMS 
JOHNSON 


to the President from 
CONTROLS INC. 


our National Union, 
was also on hand when 
needed with additional 
support from himself and our President Buzz 
Hargrove; we do appreciate all your help. 

To the other brothers and sisters in our lo- 
cal who came to our picket line with various 
supplies and support we thank you all. It was 
very encouraging to our members to see you 
and to know that we had your support. 

I must thank Brother Charlie Peel our Fi- 
nancial Secretary for all the work he did in 
organizing our strike effort and the leadership 
and time he brought to the picket line. 

We had many of our members step up to 
the plate and help in many areas of the pro- 
cess. The list is long and in order not want to 
miss anyone I say thank you all for your com- 
mitment to this union and its members. 

see APPRECIATION - page 8 


UNIT 
CHAIRPERSON 


OCTOBER 2005 THE OSHAWORKER ¢ 7 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


Auto Suppliers Have 
A Special Concern 


thought I would talk about something a 

little different this month, something that 

all suppliers in the area are concerned 

about. Groups of outside inspectors (PDC 

and PIC) are coming into our plants and 
re-inspecting our work based on penalties im- 
posed on us by GM Oshawa. Almost all Tier 
2 suppliers to GM Oshawa have had these 
inspectors in their plants at one time or an- 
other. 

The way the program works is, if your plant 
sends any defective parts to GM, you are put 
on certain levels of containment. As the levels 
increase to a certain point you are required 
to have these “re-inspectors” come into your 
plant and monitor your processes and quality. 
This is all at an additional cost to our compa- 
nies which in the end we as the workers bear 
the brunt of at our collective bargaining. 

The GM cost reductions which all suppliers 
face in the “globally competitive market” are 


creating an ever-increasing burden that some 
companies may not be able to absorb over the 
long term. We see it more and more all the 
time as parts are shipped in from China and 
delivered to our customers cheaper than we 
can even make them for, but that’s an issue that 
our governments need to address before it’s 
too late. I'll save that story for another month. 
Back to the inspectors that are creating an 
unfair burden on all of us who supply GM Os- 
hawa. They have no special qualifications that 
designate them as more qualified than us to in- 
spect our products. As a matter of fact I know 
our brothers and sisters who do the job day 
in and day out are much more knowledgeable 
and have a genuine desire to make a quality 
part each and every time. If one of these re- 
inspectors misses something and the part gets 
to GM, we are still assessed a penalty, usually 
a longer period of re-inspection which again 
is a huge additional cost for our company. 


TONY 
MOFFAT 
The outside inspector PPG CANADA 
may face discipline, but 
what do they care about 
costs we have to incur when all they want is 
temporary employment for themselves. If we 
are penalized for a defect it usually means they 
get to stay longer. 

As Local 222 suppliers for GM Oshawa we 
need to discuss as a group how we can find 
a way to address GM’s quality concerns with- 
out having to attach the costs that are hurting 
us all. We need to stop what has been quoted 
as one of the fastest growing industries in the 
Durham Region because this industry is being 
funded by all our brothers and sisters in all 
of our feeder plants. Someone is making a lot 
of money on this industry and I know it’s not 
our hard-working members whose standards 
of living are being affected by this cancer. We 
need to find a cure before it’s too late. 

In Solidarity. 


UNIT 
CHAIRPERSON 


Appreciation All Round For Efforts At JCI - continued from page 7 


To the leadership team that covered for the 
bargaining committee while we were absent, 
great job. One person I do need to acknowl- 
edge and thank for her contribution is sister 
Janet Bobas, who worked tirelessly on the 
picket line and behind the scenes to make this 
process successful. I want to thank the other 
members of the bargaining committee Dean 
Baumhauer, Sean Crandles, Aurelio Natoli, 
Kevin Zacs and Rick Ward. They spent almost 
three weeks away from their families serving 
you the members and showed exceptional 
leadership under extremely stressful condi- 
tions. I can tell you each and every one of them 
fought hard on all your issues and concerns 
throughout the entire process and I was proud 
to have worked with them. 

What we need to do now is to remember 
what we have achieved here and how we were 
able to do that, through solidarity and having a 
strong union. We also must move forward and 
carry on doing what we do best, producing the 
best quality parts for our customers that we 
can. 

We have many grievances to settle in the 
weeks to come with seven scheduled for arbi- 
tration and five scheduled for the 4th step of 
the grievance procedure. We will continue to 
update you as we move through the grievances. 
If you have any questions on the new language 
or any other issues or concerns please contact 
your committeeperson or call the Union office 
at 905-665-4269. 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Council Update 


ongratulations to Larry Williams and the rest of the JCI bar- 
gaining committee for negotiating a successful agreement. In 
tough economic times they were able to make solid gains in 
wages and pension. 

This being a countdown to our own I urge all of our mem- 
bership to prepare yourselves just in case we are unable to reach an 
agreement. Four years with no wage or pension increases is a long time 
and I would hope the company is prepared to make amends for the 
sacrifices that AG workers have made for this company. We also need to 
fix the language to better suit the needs of our plant. 

Congratulations also to Wayne Fraser, recently elected as your new 
Health & Safety co-chair. Thank you to all the other candidates for show- 
ing an interest in serving the membership. 

Sept. 15 and 16 the bargaining committee attended AGS Council in 
Windsor. Also in attendance were National Rep Wayne McKay and Tom 
Collins, the CAW National Director of Auto Parts. The tone of the meet- 


ing was general discussions on upcoming nego- 

tiations and an update on each plant’s individual ED 

issues. Currently the numbers in each plant are OCHE) 

as follows: AGS AUTOMOTIVE 
Oshawa — 419 Active; Layoffs — 0; unt 
Scarborough — 190 Active; Layoffs — 6; 


CHAIRPERSON 


Cambridge — 122 Active; Layoffs — 117; 
Windsor —84Active; Layoffs — 38 
at the end of September. 


Cambridge was to open negotiations on Sept. 19, 2005, I will keep 
you informed either in the next Oshaworker or on the Union bulletin 
boards as soon as an agreement has been reached and I have details. As 
the above numbers indicate, Windsor and Cambridge are still not very 
healthy and Oshawa is awaiting word on how many will be laid off. 

Good luck to the Cambridge Membership in their negotiations. 

In Solidarity. 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Lear Strike Vote Set For Nov. 6 


resently we are all awaiting the out- 
come of Ford’s ratification meeting 
and to see who will be next (out of 
the Big Three). I would suspect it will 
be DaimlerChrysler and then GM. 

Talking with members from the GM unit, 
there is some animosity over the pattern that 
has been set by Ford. The main issue that 
seems to echo from the GM unit members is 
pensions. 

It is my opinion that Ford was selected 
to lead pattern bargaining this time around 
due to the fact that they are facing major job 
losses around the Windsor area and are seek- 
ing some form of job security. It is also a 
known fact that they are not doing as well 
in the auto sales market as GM or Daim- 
lerChrysler. 

One would assume that if GM or Daim- 
lerChrysler were to bargain prior to Ford 
then they (Ford) would be hard pressed 
to match pattern as per GM or Daim- 
lerChrysler. The end result would mean 
breaking away from the Big Three pattern bar- 
gaining, which has been part of the CAW’s on- 
going history. I believe that this was a strategic 
move on behalf of the Leadership of our Union 
(Nationally). 

This move may not be enough to satisfy the 
needs of GM or DaimlerChrysler CAW mem- 
bers and a break from pattern bargaining may 
still be a possibility. This seems to be a threat 
to the future of Big Three pattern bargaining 
as we have been accustomed to and only time 
will tell what the outcome will be. 

In the meantime your Negotiating Commit- 
tee is in the process of preparing language 
changes, proposals and monetary increases 


for our up and coming negotiations. Your 
committee will be meeting on an ongoing ba- 
sis in order to be fully prepared to open nego- 
tiations with the company on the target date of 
Oct. 17, 2005. There will be a strike vote for 
our unit on Nov. 6, 2005 at 9 a.m. at our Lo- 
cal Union Hall. Please plan to attend and show 
support for your committee through the nego- 
tiating process. 

Currently we are experiencing two new 
launches in Plant One (Chevy). 

The first was the 211 and the 231 followed 
in the span of two months. Once again our 
members need to be congratulated for trying 


Our membership 
has had to respond 


to the most stressful 


working conditions 
imaginable 


to pull both launches out of the toilet. Time 
and time again our membership has been 
short changed by below par calibre engineer- 
ing designs and decisions which don’t work. 
Once realizing these engineering flaws, the 
company then goes into trial and error mode 
while cracking a whip over our membership’s 
heads. 

The new product launch then turns into a 
gauntlet type launch, jeopardizing all of our 
jobs. Our membership has had to respond to 
the most stressful working conditions imagin- 
able, building a flawless seat from a design 
filled with flaws. 

What this company needs to do is pay the 


extra for better quality en- 
gineers, to ensure proper 
design, which in turn 
will promote smooth 
launches. The com- 
pany feels that they save 
money by hiring below 


| 
ERNIE 


par engineers as op- MCKEAN 
: LEAR UNIT 
posed to top notch cali- CHAIRPERSON 


bre engineers. 

Over the last two and a half years we have 
experienced five new product launches and 
they all have had a consistent derivative, that 
being engineering flaws. If the company were 
to look back at all the Saturdays, Sundays, 
holidays worked and overtime situations 
that have taken place (due to engineering 
problems) they would have to agree that 
they spent a ton of money. The company 
would also have to agree that all the mon- 
ey spent during this time could have paid 
for two dozen top notch engineers. 

So does the company really save money 
hiring below par engineers? Certainly not! 
That goes without saying. Plus all the undue 
stress that has been needlessly inflicted on our 
membership and risk of all our jobs. We have 
an experienced work force full of veteran seat 
builders and time and time again have pulled 
this company out of the toilet when it comes to 
problems with the customer. 

These are ongoing achievements that this 
membership always seems to accomplish no 
matter how much the company screws up. For 
this you deserve to be congratulated and rec- 
ognized as world class seat builders. Definitely 
more deserving than a ham dinner! 
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TDS Corporate Answers 


Continue To Be Unacceptable 


ince our last article we have had 
elections of our new Bargaining 
Committee and new Health and Safe- 
ty reps. The members are as follows 
for the Bargaining Committee: Greg 
Genereaux, shift #2; Jeff Jones, shift #3; Fred 
More, shift #1; and Jay Thompson, shift #1. 

For health & safety committee: Dave Ma- 
cLean, Tom York, Shirley Davis, Dale Pollock, 
and Eric Poulton. 

I put out an information letter in the plant 
and in it was a list of some of the things the 
Bargaining Committee have been doing. Most 
important of all was the fact that we have been 
trying to work with the Company to resolve is- 
sues as far as movement of people to different 
areas, changing areas, cutbacks of people and 
generally the treatment of members. 

It was brought to me from the floor by the 
members that there were no parts signs for 
the boxes with the new rockers in them, so 
I asked that the parts signs be placed up in 
the rocker area for the operators. Two months 
later it still wasn’t done. The response from 
upper management when pushed for an an- 
swer as to when it would be done, she “didn’t 
know.” 

All the parts signs in Fascia are wrong as 
well and haven’t been changed since they 
changed the area, so if you were to ask anoth- 
er forklift driver to move a bin or replace a bin 
it would make it difficult to do so in a timely 
manner and the operators have as much fun 
as well. Well, if this is the response that you 
get from (her) being upper management how 


can anyone expect them to be able to set up 
lines and areas properly when they do half 
the job and can’t even put up a simple sign? 
Members get blamed for not doing their jobs 
or following signs, yet she seems to think that 
these signs aren’t important. Makes you really 
think about how much trust you should put 
in people who think they can just brush off 
issues of importance because they think they 
are above everyone else in their position. To 
that I say wrong! 

We had a meeting with management and 
it was brought up about the different ways 
things are done in a certain area between the 
three shifts and the conversations we had be- 
tween an operator in that area and the same 
upper management person who said that she 
“wasn’t told the area was being changed on 
that shift.” Well I was there and that night I 
confirmed it again with the same operator in 
the area in front of a supervisor and she was 
told. So who’s lying and who needs the Q-tips? 
Maybe if they listen and did something to solve 
the problem instead of just ignoring what our 
members say it might help. 

I asked that the walkways at the front be 
kept clear. This was said to upper manage- 
ment several time, again it still happens. When 
I ask aren’t we supposed to have a walkway 
here, the answer I received is that I “ask stu- 
pid questions.” Well maybe we better start 
dealing with these “stupid questions” because 
these responses to the Union are not accept- 
able! There has been a huge turnover in man- 
agement at TDS. I wonder could any of these 


JIM 


KELLY 
TDS AUTOMOTIVE 
UNIT 


things have anything to 
do with this? The joke is 
now, don’t worry about 
learning their names because they won’t be 
here that long. I don’t really think that’s funny 
because there is a serious problem when this 
continues to happen. It affects our members 
in the way they’re treated and the way they’re 
dealt with. Things have really got to change 
now not later. It seems if you can’t get simple 
things taken care of right away how do you 
honestly believe more complicated things will 
ever get done right or on time. 

I made a commitment to you the members 
to get things resolved and deal with the issues 
that we all have, but it really looks like we have 
a long way to go before that is going to get 
accomplished. The Bargaining Committee and 
myself are going to get it done because in the 
end it’s our jobs on the line as well as yours. I 
want you to be able to come work do your job, 
not be stressed out or pissed off all the time, 
treated with respect and asked if you would do 
things, not just told it’s managements right to 
do it. Then maybe things truly would change 
and things would run a whole lot smoother. 
Wouldn’t that be nice? One thing to remem- 
ber, GM wins awards because the quality of 
our work is that good and our membership 
care about their jobs that much. I only wish 
management cared about our members half 
as much. 

In Solidarity. 


CHAIRPERSON 


Morale Continues To Be Key Issue At TDS 


here the hell are we heading? All we ever hear is doom 

and gloom. Where is the optimism? Sure doesn’t seem to 

be much of that going around. Believe it or not, it appears 

that morale in this place has sunk to a new low. Even lower 

than before the infamous strike of 2004. This Company just 
doesn’t get it. They just can’t seem to grasp the fact that this membership 
did not strike over monetary issues, but we actually hit the bricks because 
of the way we were being treated by management. Oh, they talk the talk, 
they certainly don’t walk the walk. Again, they made more promises. As 
usual, they did not and still do not keep their end of the bargain. There is 
still no respect shown to this membership. All they seem to be interested 
in is the numbers, even at the risk of quality, health and safety. 

Actually there is obviously not a lot of respect shown to even their own, 
which probably accounts for the ever-increasing turnover of supervisors 
in this place. It is impossible to establish a rapport with our counterparts 
because they don’t last long enough. Sooner or later this company is going 
to have to wake up and smell the coffee. All this supervisor training surely 
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must affect production, quality, health, safety and 
morale. And it probably gets a little expensive. A lot 
of employees are thinking we're on a sinking ship. 
Probably accounts for all the rats leaving the boat. 

It is unfortunate that we seem to have declined 
in the last year and a half to the point where there seems to be no trust 
or even “good faith bargaining” between our brothers and sisters and 
the company. I am of the opinion that we do not always have to see eye- 
to-eye but that we still should be able to bargain with a feeling of mutual 
respect so that ultimately the result would be an improvement of condi- 
tions for all employees. It is time for the Company to get on board. 

We still have time to fix this thing. Maybe we can start with the “fo- 
cus group.” Remember that? The “focus group” is supposed to be a 
group of employees (hourly and salary) dedicated to the betterment (is 
that a real word?) of all, by suggesting and implementing improvements 
throughout the plant. Well, we’re waiting... 

Till next time. 


POLLETT 
TDS AUTOMOTIVE 
UNIT 


COMMITTEEPERSON 


CAW LOCAL 222 RETIREES’ REPORT 


ETIREES’ 
KORNEK 
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— 


CAW = TCA 
LOCAL 222 


By John Redko, President 


etirees annual conference, Port Elgin, Labour Day Parade, 
from what I was told verbally, was a mass of retirees and 
members from the nursing association and other guests, 
numbering 1500. Our two buses from the chapter plus the 
others numbered 11 or possibly more. Two pipe bands, 
plus our own two brothers on pipes and drums. Needless to say 
there was quite a lineup for the lunch following. We had motorcy- 
cles leading and marshals blocked side streets till the parade went 
by. Delegates 115, plus fraternal delegates, spouses, executive, two 
guests from retiree chapters in Australia plus the president from the 
United Senior Citizens of Ontario. We also had new-formed chapter 
delegates for the first time, rookies as they called themselves, all 
told 230 in number. We were told at the end that fraternal delegates 
would have to be put up in town with the chapter being responsible 


By Bernie Heming, Secretary /Treasurer 


Our General Meeting was held on Monday, Sept. 12, 2005 at 1 
p.m.. About 100 retirees attended and took part in the election 
for delegates for the National Pensioners & Senior Citizens Fed- 
eration Convention in Burlington in October of this year. 

A special guest, Lorelei Hepburn, attended our meeting and 
spoke for about a half an hour on the subject of lawn care. It was 
a very informative and easy to follow presentation and many of us 
took home some good tips, on environmentally friendly programs 
to take care of weeds and pests and how to build a healthier lawn. 
She responded to the many questions asked of her in a well-re- 
ceived manner. 

Vice chair Russ Rak presented seven executive committee rec- 
ommendations: To purchase 16 chairs at $50 each for the Ste- 
phen Lewis Dinner; To donate $2000 to the National Pensioners; 
To permit the chapter to pick up spouses’ expenses for Port Elgin; 
To donate five sets of horseshoes to the Port Elgin Complex; To 
purchase 700 pens and date books for distribution; To request 
1,000 lapel pins from the CAW National; To donate $10,000 to the 
New Orleans Relief Fund. 

They were all moved, seconded and carried by a majority 
vote. 

Financial Report: The Financial Report covered June, July 
and August and showed an opening balance on June Ist of 
$70,794.56 and a closing balance on August 31st of $61,749.74. 
Detailed monthly sheets are available at the Retirees Room or by 
contacting myself at 579-6802 or bheming@rogers.com. 


for lodging. Needless to say it was quite a week 


with activities in the evening, a sports day plus JOHN 


shopping on Wednesday. We finished up with a be 
dinner in the main auditorium, prize presenta- CHAPTER 


tions and a dance to complete the evening. PRESIDENT 

We had a good turnout at our first meet- 
ing on Sept. 12, 2005. Voting took place for 
the National Pensioners and Senior Citizens Federation Convention 
in Burlington Oct. 18-22, 2005. The results are: Frank Locke, John 
Redko, Russ Rak, Gord Lindsay, Ron Gay, Norma Glober. Runner-ups 
Bill Stacey, Walter Woodward. Nice to see a large turnout, and hope 
it stays populated. 

Attend the Chapter activities, read your Oshaworker, and check 
the bulletin board for coming events. 


Roy Fleming (Environment Committee) in- 
vited all comers to join him in the Turkey 
Trap Shoot at the Union Rod and Gun Club. 
Roy celebrated his 90th birthday Sept. 12, 
2005, congratulations. 

Wendy Rolfe (Election Committee) pre- 
sented the results of the National Pension- 
ers Delegate elections. The successful can- 
didates were: John Redko, Ron Gay, Frank 
Locke, Norma Glober, Gordon “Chief” 
Lindsay and Russ Rak. 

Bob Clark (Trustee) reported that the pool tables have been 
repaired during the summer month. 

Bev McCloskey (Organizing Committee) reported on a very 
successful bus trip to Port Elgin for about 110 retirees on the 
occasion of the Labour Day Parade. 

Bob Nicholls (Resolutions Committee) congratulated Joe Sar- 
novsky (Editor of Oshaworker) for the winning performance of 
the Oshaworker among its peers. He also will prepare resolu- 
tions for the National Pensioners Convention. 

Gord Vickers (Municipal Committee) reported that the City of 
Oshawa has pulled out of the P3 scheme which was opposed by 
the retirees and is not taking money out of the OPUC yet. 

Mike Beardsley reported on the USCO convention he attended 
and was very impressed with the work they are doing. 

see BERNIE - page 12 
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We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 


Wayne G. MacLeod 
Frank B. Shelter 
Jason J. Brownlee 
Max N. Roy 


Aug. 15/05 GM 
Aug. 10/05 GM 
Aug. 2/05 GM 
Aug. 12/05 GM 


Barbara J. Babich 
William J. Curson 
Ronald A. Bryant 

John E Neuman 


Aug. 23/05 
July 27/05 
Aug. 25/05 
Aug. 26/05 


Retired 
Retired 
Retired 
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Bernie Heming - continued from page 11 LOCAL 222 KORNER 


Don Powless reported on the CLC convention he attended and 

John Redko reported on the Port Elgin Retirees Conference. He had 
an extensive report, which will be available at the next meeting. ecutive Board and NEB member. They put on 
Pat McCloskey was the winner of the $50 Door Prize. an excellent conference with exciting speak- 
ers and an agenda that kept us busy for the 


Bee ev ae entire time. Well done. Another group who 
By Gord “Chief’ Lindsay, helped make the bus trip a success were sis- | GORD “CHIEF” 


Publicity Chairperson ter Bev McCloskey and Brothers Bill Stacey oan 
First and foremost before I get into this month’s column, I would —_ and Bart McNeill. The retirees and spouses CHAPTER 


like to thank all the retired brothers and sisters who voted for me — who came to march in the Labour Day Pa- PUBLICITY 

and allowed me to attend and represent our retirees chapter at the rade (the largest retirees parade of its kind in SHARES 
national conference at Port Elgin. I would also like to thank the Canada), many for the first time were amazed 

following: Gary Lilley, director CAW Retired Workers Dept.; Dean _—_ and delighted to tour the Port Elgin CAW Education Centre. 

Lindsay, National Coordinator CAW Big Three Retired Workers Fund; The weather was great for a parade. The staff at the Centre were 
Len Harrison, Chairperson National Retired Workers Advisory Ex- see GORD - page 13 


oe: Seniors— Computer Training 


For Retired Workers 
October/November 2005 Registration Form 


1 
I 
I 
I 
I 
I 
I 
I 
DROP OFF OR MAIL TO: I 

CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 I 

or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 I 

TRAINING LOCATIONS: | 

DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or I 
DTS Pickering, 1410 Bayly Street, Pickering — (east of GO Station) 905-686-7118 I 

I 

I 

I 

I 

I 

I 

I 

I 


First Name: Last Name: 
Local #: 222 ~=soor 1090 = (please check one) 

Retiree Number: Phone: 

Address: Apt. No.: 

City: Prov: Postal Code: 
I Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. I 
, Introduction To Computers Introduction To The Internet ' 
I L] Tuesday & Thursday, October 18, 20, 25, 27; 8:30 a.m. — 11:30 a.m. L] Monday & Thursday, November 1, 3, 8, 10; 8:30 a.m. — 11:30 a.m. I 
I Monday & Wednesday, November 14, 16, 21, 23; 12:00 noon — 3:00 p.m. Monday & Wednesday, Nov. 28, 30, Dec. 5, 7; 12:00 noon — 3:00 p.m. I 
Introduction To Word Processing 
, This course will provide you with the basic skills required to create and save files; , 
I open and revise files such as letters, flyers, etc., and print your work. uy i 
I Some topics include: - creating, editing and formatting your work; Ny I 
, - working with pictures, Oo 1 
I — clipart and WordArt; working with files, and more! « I 
I MORNINGS = I 
I Monday & Wednesday: October 17, 19, 24, 26; 8:30 a.m. -— 11:30 a.m. Tuesday & Thursday, November 15, 17, 22, 24; 8:30 a.m.— 11:30 a.m. I 
I [_] Monday & Wednesday, Oct. 31, Nov. 2, 7, 9; 8:30 a.m. — 11:30 a.m. I 
| AFTERNOONS I 
I L] Monday & Wednesday, October 17, 19, 24, 26; 12 noon — 3:00 p.m. L] Tuesday & Thursday, October 18, 20, 25, 27; 12 noon — 3:00 p.m. I 
I Tuesday & Thursday, November 1, 3, 8, 10; 12 noon — 3:00 p.m. Tuesday & Thursday, November 15, 17, 22, 24; 12 noon — 3:00 p.m. I 
1 EVENINGS I 
I [| Tuesday & Thursday, November 1, 3, 8, 10; 6:00 — 9:00 p.m. [| Monday & Wednesday, November 14, 16, 21, 23, 6:00 — 9:00 p.m. ] 


Location - (Select the location you prefer for your course): [| DTS Pickering or [_] DTS Oshawa 


I NOTE: Available Only to GM and Chrysler Retirees. I 
I Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each of the three courses only once. I 
I Program Funded by the Big Three, Retired Workers Fund. I 
I I 
I I 


For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 
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LOCAL 222 


Pre-Retirement In Nov. 


his is just a short note to inform all the members who are inquiring 
about the Pre-Retirement sessions. We will be having a set of classes 
in November, but there will be no classes in December. 

We didn’t start in September because of cottages that had to be 
closed for winter, children who had to be readied for school; ne- 
gotiations are front and centre and the deer and moose hunter seasons are 


Gord “Chief’ Lindsay- continued from page 12 


friendly and ready to help in an instant. The 
cooks were superb and their motto “You 
can’t march on an empty stomach” stole the 
show before and after the parade. Brother 
George Johnson was awarded the Outstand- 
ing Worker of the Year award. Great pick. 
I won’t bore you with all the details, but 


Brother Redko gave a detailed report at our of the season. It was my first time look- —_ have almost GAY 
last meeting. The speakers who attended ing after the euchre and I really enjoyed — thought it was the RETIREES’ 
were Lucio Fabris, who holds a Bachelor of socializing and chatting with the play- Santa Claus Parade. CHAPTER 
Science in Pharmacy and sister Jenny Ahn, ers. I felt a little strange when I hollered The accommoda- RECREATION 


President of the downtown Toronto Local 40 
and a member of the NEB. We should try to 
get them to our chapter in the near future. 
When we weren't attending meetings, 
some of us attended the computer course. 
The two instructors Darlene Woodward and 
Rosemary Haddlesey were great. They are 
from our Big Three CAW Surfing Seniors 
Program and it’s always a big happening 
at Port Elgin and here in Oshawa. There’s 
a registration form on page 12 for retirees 
and their spouses who would like to attend. 
It’s for beginners and old pros who are a bit 


rusty. Computers are the “in” thing now. If was the first time up to the parade. I felt By . 

you don’t like to travel, with a computer you very proud to participate in the parade Norma GLOBER 
can bring the world to your home. You can with the other retirees and their spouses. Glober, RETIREES’ 
learn to email and send letters to friends, There were lots of children and their par- Dance CHAPTER 
even your mother-in-law. She would like ents waving and smiling along the parade 1 DANCE COMMITTEE 
that, it would save her the travel (?) Chairperson \ CHAIRPERSON 


ETIREES’ 


Remember “keep moving and shaking: 
Grey Power Rules.” 


By Ron Gay, 
Recreation Committee 


We had 18 tables at the first euchre game 


“move” and everyone jumped. I hope I 
didn’t make too many boo-boos. With one 
game under my belt now I feel like a pro. I 
guess the only problem we had was the air 
conditioner was set too low. I tried giving 
a few of the women hugs but that wasn’t 
enough to keep them warm. I think every- 
one is happy to be back in the game. Any 
time you have any suggestions please let 
Norma or myself know. 

Approximately 90 people were bussed 
up to Port Elgin for the annual Port El- 
gin Labour Day Parade. For most of us it 


PRE-RETIREMENT REPORT 


on. 


So bear with us. See you soon. 


GORD “CHIEF” 
LINDSAY 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


KORNER 


route. You would > 
RON 


COMMITTEE 


tions were great, I 
think we all put a few pounds on and the 
weather was super. I only wish that every- 
one could go to Port Elgin and visit the 
CAW Centre and be in the parade. I had a 
great time and I hope all attending did as 
well. See you at the hall! 


Volunteers are needed to help out with the 
dances. Season dance passes are available 
from myself at the Union Hall from 3 p.m. 
to 4 p.m. on Tuesdays. You must show 
your Union card, $35 per person. Thanks 
to Ron Gay and helpers for their assistance 
with the euchre while I was away. 

Bowling starts on Wednesday at Lei- 
sure Lanes on Champlain Ave. for 10 
pin and Friday at North End Bowl on 
Wilson Rd for 5 pin. Sign-up sheets in 
the Retirees Chapter. 

Hope to see a good turnout at all the 
events. See you soon. 


Last Name First Name 
Serial No. Shift No. 
Home Address 
House/Apt. No. Street City Postal Code 
Telephone No. 
Years of Service Age Will Your Spouse Attend (circle) Yes No 


(Spouses are encouraged to attend) Spouse’s Name 


Have You Planned A Retirement Date (mark appropriate box below): 
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Generosity Of Family Auxiliary 


Is Endless 


uxiliary 27 is busy planning for the 
upcoming fall and Christmas func- 
tions. 

As you may be aware, Auxiliary 27 
sponsors a family in India. We have 
been doing this for at least 25-plus years. Our 
last family has progressed so well due to fund- 
ing through Save A Family Plan. Sadiri and wife 
Miriam and three sons have enjoyed a better 
standard of living, increased thrift and savings, 
and regular family income. Their health condi- 
tions have improved as well as increased social 
contacts. We wish this family health and pros- 
perity. 

Our new family is George Joseph Kochana- 
parambie, his wife Molly, sons Joseph and Jus- 
tine and daughter Christeena. This family was 
selected by Bedoor Credit Union, Bedoor India. 
SAFP selected this family because they are poor 
and suffering. Mr. George works in the agricul- 
tural field and earns $13 a month. Some gener- 
ous people in the area have assisted this fam- 
ily educationally. They have a thatched house 
which has no proper walls. their land has been 
donated by government authorities. The chil- 
dren suffer malnutrition and are very weak and 
pale. They need help in educating their children 
and to manage their daily needs. This family can 
take up cow rearing and a piggery unit as in- 
come generating programs. By selling milk and 
piglets, they can increase their savings, thus 
they can build a good, stable house. We as an 
Auxiliary look forward to the progress reports. 
Our Auxiliary sends $180 per year which the 
SAFP says is adequate in helping this family. We 


We wish all the best to John & 
Wilma Kryger, who celebrated their 
50th wedding anniversary on Oct. 1, 
2005. John retired in 1989 with 37.3 
years of service at General Motors. 
———SEEE=ESSSS SaaS 
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as an Auxiliary would like to send much more. 
Donations made: Canadian Diabetes Asso- 
ciation $200; Lung Association $200; Multicul- 
tural Association of Oshawa Durham; our Aux- 
iliary has purchased a table of eight for $400. 
Eight of our sisters will have the opportunity 
to hear Stephen Lewis as guest speaker. We 
donated $2,000 through our bank to the Ca- 
nadian Red Cross to assist in the repairs from 
the devastation of Hurricane Katrina; Terry Fox 
Run $200. Sister Tristanne Hoar and her chil- 
dren Charlotte, Alastair and Owen will be par- 
ticipating in the run. Good luck to all involved. 
Thanks to the following volunteers at Hills- 
dale Manor, Sisters Helen Rotterman, Dorothy 
McEachern, Leanne Davis and Peggy Cobb. 
Sister Marian Ross will convene the helpers 
needed for Hillsdale Manor, thanks Marian. 
Birthday congratulations to the following: 


CAW Local 222 
Retired Workers Chapter 
Notice of Motion 


That at our Monday, November 7, 2005 
Retirees Membership Meeting we will 
have a discussion and vote to amend 
section #4 and #5 of Article III of our 

current by-laws to read as follows: 


Section #4: Elections: 
The Officers shall be nominated at the 
February meeting and elected in 
March every three years. 


Section #5: 
Standing Committees shall be nominated 
in March and elected in April every three 
years. The Election Committee shall be 
nominated in January and elected in 
February every three years. 


OCTOBER 2005 


Sept. 2, 2005 Sister 
Phyllis Clarke 75th; 
Sept. 10, 2005 Sister 
Marg Fitchett 75th; 
Sept. 9, 2005 Sister 
Nancy Tyce 80th; Oct. 
11, 2005 Sister Marg 
Arnold 80th. Belated 
80th birthday congratulations to Sister Anne 
Waller on June 10, 2005. Belated 40th anni- 
versary best wishes to John and Janette Mac- 
donell whose special day was Aug. 18, 2005. 

We welcomed a new member at our last 
meeting, Sister Denise Wells, daughter of the 
late Kaye Heath. 

On a sad note we announce the passing of 
Mary Ovenden on Sept. 8, 2005. Our condo- 
lences go out to Brother Jack and the family. 

Upcoming events, Tuesday, Nov. 1, 2005, 
annual penny sale and card bingo, starting at 
7:15 p.m.. 

Our Auxiliary Christmas Party will be Tues- 
day, Dec. 20, 2005. Dinner at 6:30 p.m., en- 
tertainment to follow along with Santa. 

Saturday, April 22, 2006 is the Auxiliary’s 
69th banquet. On Saturday, April 21, 2007 we 
will celebrate our “70th.” 

Congratulations to the Oshaworker in 
winning two national awards from the Ca- 
nadian Association of Labour Media and to 
Brother Joe Sarnovsky for his photo taken in 
a small village in northern Mozambique. The 
format of this magazine just gets better as time 
goes on. 

Until next time, God Bless. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Retirees Dance 
Schedule 
2005-2006 


Friday, Oct. 21, 2005 
(Halloween) 
Prizes will be awarded 


Friday, Nov. 18, 2005 
Friday, Dec. 16, 2005 
Friday, Jan. 20, 2006 
Friday, Feb. 17, 2006 
Friday, March 17, 2006 
Friday, April 28, 2006 


RETIREES’ MUNICIPAL COMMITTEE REPORT 


The Real Deal On Municipal Policies 
That Affect Us All 


t is important for all of Oshawa/Durham 

Region CAW members to realize that the 

hundreds of volunteers, many of whom 

were CAW members who gave up their 

time for a dream, to support the building 
of a project being put forward by the Oshawa 
sport and entertainment committee. 

Elected Committee Executive Chair Bruce 
Wood, Vice Chairs Gord Vickers and Ed Kow- 
alczyk continued to spearhead for the City 
of Oshawa this project to revitalize Oshawa’s 
downtown. 

Now let’s clear here and set the record 
straight once and for all. 

Three years ago we ramped up our efforts to 
build this exciting plan we had for the communi- 
ty and the Oshawa Generals new home. Our ex- 
ecutive formed a committee to look into differ- 
ent site locations after visiting numerous other 
cities’ new arenas and selected Oshawa’s Mary 
St./Athol St. site as the one with the most eco- 
nomic viability for the downtown of Oshawa. 

Rumours in Oshawa at that time had the 
Generals moving out of town if a new arena 
wasn’t built for the team. This was true. 

At this point we labour and business groups 
rolled up our sleeves to convince city hall to 
listen to our plan to build a $25 million arena. 
$17 million had been already budgeted to 
renovating the Oshawa’s Civic Auditorium and 
$8 million to be community fundraised by our 
fundraising committee. Our good intentions 
were to never rip off the city’s taxpayers and 
make this project a proud community event! 

Our Committee at that time did an exten- 
sive and comprehensive background report 
on building a downtown arena which was then 
presented to Oshawa Council. A copy of which 
would be available in the clerk’s office at city 
hall. Additional copies are now available at the 
CAW Local 222’s hall on Phillip Murray. 

One of the criteria for us selecting Oshawa’s 
downtown core was the potential for reinvest- 
ment as currently it then and now is rundown. 
This was a very hard sell to Oshawa’s council 


to get to them to support our plan in any shape 
of form. We now had to make it political. 

Here’s how it was done: 

How a grass roots effort successfully suc- 
ceeded and built a new arena in its downtown 
and hopefully will be the economic catalyst for 
revitalization that we envisioned. 

We had a professionally developed advertis- 
ing programme we called “Revive the Pride” in- 
volving over $475,000 of advertising including 
three minutes on CBC Saturday Hockey Night 
in Canada with millions of viewers like yourself 
during a Toronto Maple Leaf Game and multiple 
dozens of advertising inserts into local news pa- 
per and advertisers! Numerous exposures at 
local area schools, arenas and malls including 
the Oshawa Centre and Five Points malls. 

We had thousands of lawn signs made say- 
ing Save Our Oshawa Generals And Down- 
town and were put up by volunteer homeown- 
ers and business to support our campaign to 
push Oshawa’s council to listen and act. 

We collected over 15,000 signatures to build 
a new arena in the downtown. Hundreds of vol- 
unteers worked tirelessly collecting these signa- 
tures in malls, street corners, parks, schools and 
work places including Generals Motors. Many 
union stewards were involved in this process. 

We generated over $75,000 in advertising 
in support explaining the Save the Generals 
campaign. Supported by Businesses, individu- 
als, various Labour Groups and Politicians. 

Our Committee initiated Public Speaking 
debates at various site locations including 
schools, union halls and a packed Mayoralty 
debate at the CAW hall. 

We built the Guinness Book of World Re- 
cords World’s largest Ice Hockey Stick to pro- 
mote our Save the Generals and Downtown 
campaign. Our successful hockey stick, for 
the citizens of Oshawa and Canadian hockey 
fans everywhere. This “Canadian Hockey Heri- 
tage” has appeared on Hockey Night in Canada 
with it’s big banner in other locations as well 
including Montréal’s Bell Centre and Quebec 


DURHAM AREA CAW RETIREE COUNCIL REPORT “— 


Annual Branson Trips 


This year’s Branson Missouri trips are set for eight days 


each, from Nov. 1 to 8, 2005 and from Nov. 10 to 17, 2005. 
The cost is $1099 per person based on double occupancy. 
For further information call 905-728-9041. 


BART 


M*CNEILL 
DURHAM AREA 
CAW RETIREE 
COUNCIL 
PRESIDENT 
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GORD 
VICKERS 


City’s Winter Carnival. 

Our final report you can read came about 
in part as a result of our travels to Sarnia, Lon- 
don, Barrie, Peterborough, Kingston, Plym- 
outh, Sudbury, Erie, Ottawa Civic. All at our 
own time and expense. Not one penny charged 
to the Taxpayers. 

And how did Oshawa City Council treat its 
volunteers who moved forward the largest re- 
development project in over two decades? 

They completely ignored our efforts and 
turned our $25 million community dream into 
a $50 million boondoggle for their reelection 
campaigns! 

Which included their plans to sell/mortgage 
the Oshawa Public Utilities. 

Then they threatened us with lawsuits, fines, 
name calling in the press and doing their level 
best to denigrate and discredit which is still 
ongoing. On one occasion a councillor in 
council threaten physical attack on a member 
of the public! 

They also have passed a bylaw to not only 
muzzle freedom of expression but changed 
council rules to limit who they will now re- 
ceive as delegations. 

All through this time of building their $50 
million Taj Mahal they have a closed-style pub- 
lic process and have refused to tell the public 
and actual costs and the property/business tax 
implications of the debt load now incurred by 
the city which currently exceeds $140 million. 

To this day Oshawa council will tell you that 
it takes all the credit for building this arena 
and has refused to acknowledge the efforts 
of the Sports and Entertainment Committee 
and that of the hundred of volunteer support- 
ers. We would ask you to recall how you first 
heard of ours and your downtown arena proj- 
ect. Oshawa citizens have never known a more 
vulgar expression of betrayal and deceit. 

If you would like to join the over 8,500 per- 
sons on our email list keeping up to date on 
the “goings on” or “real deal” at Oshawa City 
Hall and Durham Region Council it’s real easy! 
Just email us today with your email address 
if you have any questions or stories to share: 
woodbr@sympatico.ca 

We know tax increases will be a big debate 
given the debt load of over newly aquired Os- 
hawa municipal debt of over $140 million. 

Looking forward to hearing your concerns. 
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UNION ROD & GUN CLUB REPORT 


Fall The Best Season By Far 


ctober, the month all the outdoors 
people look for. Harvest moon, ap- 
ples so colourful, trees overloaded. 
The grain is in the barn, maybe 
some buckwheat to cut. The cattle 
look their best, so fat and sleek. Most of the 
flies have gone, wild fruit on every branch, 
hawthorn bushes so red. I have had pies made 
from wild cranberries, the wild grapes grow- 
ing along the rail fences and the wild elder 
berries growing in purple bunches, with a 
little red and green. So easy to pick if you wish 
to make wine or jelly. Just pick the fruit that 
hangs in large clumps, boil the branches and 
leaves that float to the top, skim off. Boil some 
more. The Presbyterian church people used 
it for their church wine. The fruit mixed with 
apple made a very tart flavour for your pies. 
This season I have visited my favourite 
places where flowering berries were always 
plentiful, but the crews who control the 
weeds on the side roads think this fruit might 
be a weed, but is a very important feed for mi- 
grating birds in the fall. The wild grapes that 
like a little shade growing on the branches of 
the cedar trees or along the rail fences and 
the wild apples that stay on the trees late into 
winter are great food for the wild turkeys all 


winter. The deer also enjoy these wild apples. 
The few apples that drop on the ground are 
great food for the cottontail rabbits. There are 
no jackrabbits left to hop around in the fields. 
Fox still can be seen hunting the grass fields 
for mice or birds. The big stories you hear 
about wild animals in the country are coyotes. 
They travel both at night and the day. They 
never stop looking for food, dead or alive. 
They also eat fruit and grasses. 

These coyotes have changed the wildlife 
of country outdoors. These coyotes will also 
catch the spawning salmon on the spawning 
beds in the shallow water. The rainbow trout 
can expect the same fate, for rainbow trout are 
on the shallow spawning beds. These coyotes 
catch the deer in the deep snow in the winter 
and have taken the odd newborn calf from the 
farmers. Small dogs and cats meet the same 
fate if they stray from the barn. Pheasants that 
roost on the ground are easy picking for the 
coyotes at night. 

Fall fishing is the best, no insects to bother 
you. The salmon that spawn in the fall are so 
large. You can stream fish in some areas on 
the creek, you check it out, the same for rain- 
bow trout some places on the creek. Do not 
take those large female spawning salmon for 


the roe, then toss the 
body on the bank to rot 
and stink. Pickerel do 
not spawn in the fall but 
return to the same area on the stream or river 
to feast on the spawning minnows to fatten up 
for the winter when food is scarce. 

Fish the Talbot River in the fall at night, 
cast a gray Rapala plug medium size, when 
it is snowing or raining, with good results, 
most five to nine pounds, but very cold. You 
were always ready for the trip home and the 
heater full blast. Catching fish by the bushel 
Beaverton Creek for a couple of weeks. Lots of 
whitefish, muskie fishing in Lake Scugog in the 
fall. A slow troll with a good size plug, not so 
colourful, the north end of Scugog Island or 
near Pine Point just offshore from the weeds 
near those small bushes. The Caesarea dock 
trolling northeast toward the tip of the other 
shore. There is a channel from one shore 
to the other. Troll this channel you will have 
a muskie, maybe not a keeper. I have eaten 
fresh caught muskie prepared well, a little 
coarse but delicious. Your choice of plugs is 
your desire, but give me a medium size plug, 
not so colourful. 

see FALL - page 17 


A trap shoot on a Saturday at Thornton Road North, Phil Druz property 50 years ago? Don’t they look young — where have these trap 
shooters gone... 
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KGL LES END STAR WARDEERS 


SKILLED TRADES REPORT 


Remember, This Was A 
Pension Agreement 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


y the time you read this article, we will hopefully have rati- 
fied the pattern agreement from Ford. 

At the time of writing, GM was about to present an eco- 
nomic offer that meets the Pattern agreement. General Mo- 
tors made it very clear publicly, and at all tables throughout 

bargaining that this agreement is too rich for them, especially with 
pensions. 


Moderate Agreement, Tough Times! 

We have maintained the 20 percent differential with a 41 cent 
increase in the first year. We have also achieved 19.1 percent differ- 
ential on a Skilled Trades pension, by the third year. 

Some of the companies, Ford, DaimlerChrysler or GM committed 
to any hard numbers on apprentices, and left it to business needs. 

We have all preserved our work ownership language. Some other 
key highlights were maintaining COLA on the pensions for past, pres- 
ent, and future retirees. 

We have increased the Christmas bonus to $1,700 and tuition re- 
fund for our dependents to $1,500. We have maintained all benefits 
with increases in most areas. 

All in all the agreement set by Ford, met by DaimlerChrysler and 
GM after a tough set of bargaining, is a very good overall agreement 
for the troubled times we find ourselves in with the auto industry. 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


PAT 
BLACKWOOD 
SKILLED TRADES 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


AREA 
CHAIRPERSON 
concessions, puts even more pressure on our Union as we try not to 
make ourselves the ‘highest cost’ producer. 

The fact that GM resisted so much not to meet this pattern, makes 
Buzz Hargrove’s strategy look like the right strategy. 

We would like to thank our replacements, Loyal Hopson, Keith 
Mott and Rory Thompson for keeping things rolling in Oshawa, and 
keeping us informed on the day-to-day issues! We also thank the 
Skilled Trades Shop Committee for their support, and to you the 
membership for your strong support and strike mandate. Hopefully 
we can be back at work and home with our families. This process 
really takes you away from your family, and we thank them for their 
support. 


The rising Canadian dollar, higher oil costs, the UAW about to give 


Fall The Best Season By Far - continued trom page 16 


Matt Halik tells me the fall is the time of 
the season when perch fishing is at its best. 
The jumbo perch school up and when you 
find a school of perch you are in for a feast 
of sweet delicious fish fry. There is a count 
of the number of fish you can take in a day. 
As the ice forms, you find a large school of 
perch and food is available, mostly those 
very small pin minnows. They will stay all 
season and you can catch your count every 
time you fish. 

Bill Nicholls is still pro bass fishing in all 
the local lakes in the Trent water system. He 
has placed enough times this season to be 
able to fish the big tournaments for those 
monster prizes like a new half ton truck. 

If you fish these tournaments you may 
catch the largest bass of the day for an 
extra prize. Why don’t I fish these tourna- 
ments? A little old at 90 years, but I do walk 
and look at the migrating birds, a pleasure 
every spring and fall. I have let my back- 


yard go wild just to attract the birds and 
not cats. 


Durham Region 
Sharpshooters 

Some members of Durham Region 
Sharpshooters have traveled across not only 
Ontario but Canada as well to compete this 
summer. In May Rob McKeown, Ed Beau- 
champ, Gord and Allison Madeley and Chris 
Stezik shot in Peterborough and all returned 
with first place medals. At the beginning of 
July Ed Beauchamp, Chris Stezik and Les- 
lie Ellins went to Beachburg Ontario (near 
Pembroke) to compete in the Ontario Pro- 
vincial Outdoor Rifle Championships and all 
came back with medals in all the events they 
participated in. 

The third week in July we had two mem- 
bers, Gord Madeley and Leslie Ellins, fly out 
to the World Masters Games in Edmonton, 
Alberta to compete. These Games are for 


adults 35 years and older and they did range 
from 35 to 89. There were 21,000 athletes 
from all over the world competing in vari- 
ous different sports. Our members placed 
very well in this tough competition. 

Two of our members went out to Victoria, 
British Columbia to compete in the National 
Rifle Championships. Leslie Ellins and Bren- 
da Crawford both did very well with Brenda 
making it into the finals. 

We are going to be hosting a match on 
October 22 with youth from Rochester, New 
York competing against youth from Osha- 
wa. Our indoor winter league will start in 
November and run until next March. They 
shoot twice a week and you are welcome. 

Trap shooting until the snow flies Sunday 
mornings, indoor target and you can learn to 
light rifle shoot indoors. There is a need for 
other members to take an elected place on 
the URGC executive. No money, just a plea- 
sure. See you at the Newcastle property. 
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ZONE 44 COMMITTEEPERSON’S REPORT 


Trades Looking At 


Discipline Discrepancy 


t this time Ford has voted and ratified their new agreement. 
Their negotiating people and the National worked hard to 
achieve this agreement in this hard economics times. The 
high Canadian dollar and low market share made it dif- 


ficult. This agreement shows that the CAW is a progressive 
union and united in all the big three for taking a stand on conces- 
sions. We did not step back but achieved a contract on the master 
level that we all can live with. The retired and working members all 
gained by this agreement. 

With Chrysler next then GM we are sure that our united negotiat- 
ing people will come back with the same agreement or better. 

With that said we also need our local language cleaned up. At 
ratification time we need these improvements handed out to the 
membership so we can vote not only on our master language but the 
improvements that need to be in place for the next three years in our 
local language. 


HEALTH & SAFETY REPORT 


Tracking Trades Safety 


KEITH 
MOTT 

At this time we have three tradespeople on | SKILLED TRADES 
notice for lockout violations. The Company pao ara 
now says the discipline for your first infrac- 

tion is one week on record and one week served. The maximum 
discipline we have on file for the Car Plant is one week on record 
two days served and that was a second violation. We as a Union are 
fighting this unjust discipline. But also, we as a Union agree that we 
have to follow our lockout policy. It only takes a second to be hurt. 
“So When In Doubt Lock Out.” 

We also ask that you put some trust in your elected membership 
and try not to listen to the politicians who spread false rumours on 
the floor, trying to discredit the people who are in negotiations work- 
ing hard to bring back the agreement we all have worked hard to 
achieve. 

If you need to reach me call 644-7832 or page me at *97-7832. 

Keep The Faith. 


Issues Proving Useful 


e trust that everyone has had an 
enjoyable summer season, with 
some well deserved vacation 
time thrown in for good mea- 
sure. The phenomenal weather 
this summer has proven that our present 
infrastructure has shone in some areas and 
highlighted shortcomings in others... but a 
great time to be on the beach regardless! 


Car Plant 

The second floor Body/AMS area now has 
clear curtain installed around the work areas 
identified as those in need. Further noise atten- 
uation will be completed as required, as com- 
mitted to. We still have unresolved VIN room 
issues, along with concerns about safe access 
to lifts, both in Trim. More focus on the specif- 
ics, on a weekly basis, will resolve these items. 

The chassis plant has a number of areas that 
will benefit from its weekly safety meeting. In- 
creased tracking has enabled everyone to iden- 
tify issues like Trim and Body have done pre- 
viously and “peel back the onion.” Employee 
forums and observation tours are proven to be 
important tools in the concern process... stay 
tuned for the “Chassis” progress report. 
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In the West Paint Shop, construction is con- 
tinuing in Phase 2, and Phase 1 is up and run- 
ning completing the ELPO/phosphate portion 
of the paint process. 


Truck Plant 

The monthly “technical safety committee” 
has been progressing into a lively forum for 
addressing and tracking issues that affect 
trades in an ongoing basis. Existing initiatives, 
past reviews as well as changes down the road 
are all fodder for discussion between the tech- 
nical superintendents and the safety depart- 
ment at this venue. 

The GMT-900 project is moving along with 
plans to target pilot production in April. An ac- 
celerated production schedule “move up” has 
just merely put Truck in the mode of proving 
the ability of its workers once again to rise to 
the occasion with the theme of “bring it on!” 


Stamping Plant 

There is a focus on identified Bay 12 issues 
presently. Regular visits by the committee to 
the area have highlighted concerns that will 
be addressed and tracked until solutions are 
completed. Work on the solutions to a prob- 
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HEALTH & SAFETY 
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lem in the ASRS area is moving well. The new 
procedures and acquisition of the equipment 
needed are on schedule to be able to safely 
change out parts as required in the future. 
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Your House 

The weather is cooling off and soon the fur- 
nace will be coming on regularly. CO (carbon 
monoxide) is not easy to detect but can cause 
serious illness and death. Carbon monoxide is 
a gas that you cannot see, smell or taste. When 
fuels such as natural gas, oil, propane, coal, 
diesel fuel, or kerosene do not burn properly, 
they have the side effect of producing CO. 

A CO detector can alert your family to the 
presence of carbon monoxide, and is a good 
second line of defence. Install an approved 
detector near all sleeping areas and another 
in the area of your furnace/hot water tank. To 
help keep your home safe, all heating equip- 
ment should be cleaned and inspected once 
a year. 

Till next month, play it safe. 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


GM Needs To Be Agg 


In Its Marketing 


s of the deadline for the Osha- 
worker we all know that Ford has 
voted for the agreement reached by 
their negotiators. DaimlerChrysler is 
now up to bat and our entire Oshawa 
bargaining committee wishes them well. 

General Motors at this time still wants to 
break away from pattern bargaining and wants 
to give us less. If this is the case, make no 
doubt there will probably be a work stoppage. 
Your Shop Committee has been and is 
working hard to prevent this. 

Although there is some profits being 
made north of the border we all under- 
stand the financial mess GM is in. This 
situation has made it tough for both the 
Master and Local Committees. 


Advertising 

We all know that the Big Three have 
been continually losing a lot of market 
share to the imports and transplants 
over the last 10 years, with no relief in sight 
in the near future. I believe GM and the other 
two manufacturers need to aggressively step 
up their advertising programs. For example in 
the United States, Budweiser brewing company 
was losing market share to the rival company 
Miller brewing company. Budweiser set up a 


progressive marketing campaign to tell Ameri- 
cans their beer is produced in the U.S. and 
all profits stay in the U.S., while Miller brew- 
ing is foreign-owned. This tactic of advertis- 
ing turned around sales of Budweiser who 
recaptured most of their downturn in market 
share. 

The Big Three (in my opinion) should do 
the same. They should tell the North Americans 
just where their profits go when buying an im- 


port. When buying imports or transplants the 
profits are sent to Japan, Korea, etc. 

When I travel to the U.S. I get into many 
heated discussions with Americans who drive 
foreign products. Even some Americans go 
as far as putting American flags on the back 
of their imports. I get mad and remind them 


OVERSEAS 
ext) 


— 
i See 


ressive 


just where these cars 
are made and where 
the profits go. The 
profits don’t stay in 
America where a lot of 
the buyers of imports 
and transplants think. I 
have had a little success in convincing a few 
to think about purchasing a North American 
(Big Three) vehicle on their next new car or 
truck. 

Anyhow, I hope I get my message 
across when travelling down south. 

Our new Collective Agreement has 
an advantage of $2,000 towards our 
active membership to purchase a new 
North American GM product. This is 
up and above our employee discount. 
Hopefully this will increase our loyalty 
toward driving domestic vehicles. 

I'll keep this article short as we are 
still meeting on the contract (as of the 
Oshaworker deadline). The Company has an 
enormous amount of demands themselves. It 
will take a lot of hard work to get an agree- 
ment to try to enhance our workplace. 

Until later, have a great day. 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Negotiations Tied Into 
Global Market 


s most of you are aware, I am in Toronto with the 


not allowed to ship vehicles into Japan, but 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Shop Committee in the process of negotiating a 
new agreement for the next three years. 


Market Share 

One issue we all need to be concerned about is the steady and 
painful decline of our market share. In Canada, United States and 
Mexico we imported 4.2 million vehicles from offshore last year. 
That total represents 22 percent of total sales. This would be enough 
to keep 20 assembly plants running! 

The Big Three domestic automakers were restricted to 26,000 ve- 
hicle sales in Japan and virtually none in Korea. The offshore imports 
to North America have more than doubled since 1996, accounting 
for 80 percent of the Big Three market share loss. 

To stop this unfair trade practice we need an Auto Policy put in 
place by our government to limit the number of imported vehicles 
that are brought into North American each year. We are basically 


Japan has no restriction on the vehicles they 
ship into our country. Why would we permit them to come into our 
marketplace? We can’t continue to give a green light to this one-way 
unfair trade agreement. Ironically, it was the Japanese and European 
governments who complained to the WTO about our supposedly un- 
fair trade practices. This resulted in the dismantling of the Auto Pact. 
If anyone should be complaining, it is Canada. 


In Closing 

Chris Scott is replacing me while I am in Toronto and I will keep 
him informed on the progress of negotiations. If you require his as- 
sistance he can be reached in his office at 905-644-1148 or through 
pager *97-9466 (in plant). If you are outside the plant dial 1-800- 
361-6793 enter PIN 9466, followed by the number you are calling 
from. 

Until next time, in solidarity. 
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Don’t Count Pension Eggs “ 


Until They Hatch... 


et me introduce you to Ru Morhasit. 
This guy is running around the plants 
telling everyone we have a three year 
pension agreement with a $25,000 
retirement allowance. It is true that 
in the Ford agreement they settled on a three- 
year agreement and yes, they got a retiring al- 
lowance of $25,000 for everyone who retires 
over the life of that agreement. 
As of writing, we haven’t even stepped up 
to the plate to see what kind of “pitches” the 
Company will throw at us. 


One would assume that DaimlerChrysler 
and GM will follow the pattern, but you know 
what happens when we assume: You make an 
ASS out of U and ME. 

What I’m trying to say is we still need to be 
patient and wait to see what we actually get. 
Don’t listen to Ru Morhasit. 

Until then I really have no comment on the 
new collective agreement. Maybe as you are 
reading this, we'll have more facts. However 
until then no one knows what we will receive. 
Hopefully I can give you a good breakdown 


BILL 


MUTIMER 
PENSION 


on what “our” agree- 
REPRESENTATIVE 


ment is. 

Please remember, many members will have 
calls in to see and hear how our new plan 
works. So if you’re one of them, Chris and I 
will do our best to keep up with the calls. Also 
remember we're also at the Union Hall on 
Mondays and Thursdays after noon. I’m there 
Mondays, Chris is there Thursdays. 

Until next issue. 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Pension Reps Facing 
A Very Busy Autumn 


t time of writing Ford has ratified its agreement. 
There has been lots of discussion on the shop floor 
as to what the agreement holds. 
To the former St. Catharines employees now 
working in Oshawa who have written to myself re- 
garding their credited service loss from extended layoffs in 
St. Catharines, the requests have been passed along to our 
bargaining committee. 

When we do have an agreement we expect a significant in- 
crease in the volume of calls, please be patient. If you don’t 
hear from us within a week of putting in the request, some- 
thing’s gone wrong. Ask your supervisor if they've properly 
submitted the call. 

I came across a chart that you might find interesting. I was 
going to say our senior members would find it interesting, but 
our younger members should take note as it might encourage 
them to save for an earlier retirement. 

The Ford agreement appears to have gains in most areas, 
with the exception of some health care caps on a couple of 
items. 58 60 

Our bargaining committee continues to work in Toronto on Age at Retirement 


our behalf and our Oshawa-specific items will be difficult, to This chart represents an actuarial study of age at retirement vs. length of life. The study was 
: based on the number of pension checks sent to retirees of Boeing Aerospace. 
say the least. 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


Age at Retirement vs. Average Age at Death 


-Boeing experience is that the average 
employee retiring at 65 receives 18 
monthly checks prior to death. 
-Lockheed Martin experience Is 17 
months. 


Average Age at Death 


CONCLUSION: For every year 
one works beyond age 55, two 


years of life span are traded. 
~ 21 Slope 


Support The 
United Way 
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SHIFT #2 HEALTH & SAFETY REPORT 


Truck Plant Flooding 
Leads To Review Of 


Emergency Procedures 


n Friday, Aug. 19, 2005, a severe 

thunderstorm had caused exten- 

sive flooding within the Truck 

Plant facility. The flooding was of 

such magnitude that operations 
had to be halted at approximately 5 p.m.. The 
greatest amount of flooding was located in 
the General Assembly area of the plant. Myself 
and Committeeperson Doug Hart immediate- 
ly implemented the “Take Shelter” procedure 
and escorted our members to safe locations 
within the building. Areas affected within the 
General Assembly that required interventions 
were Hardware, Mainline, Roll Test, Reject and 
Material Handling locations. 

This was the first time in Truck Plant history 
that we needed to implement this procedure. 
It became evident that the Master Boardroom, 
Cafeteria and other areas allocated under this 
procedure were not adequate to house the 
number of members required to be put into 
a safe zone. After we felt the membership 
were distanced from any potential hazard, we 
proceeded to attend an Emergency Response 
meeting being held in the Chassis Boardroom 
to determine and assess the impact of flooding 
in the other areas of our facility. At this meet- 
ing, it was determined that the Body Shop, Up- 
stairs Paint Shop, Motor line and Chassis had 
not had any significant flooding at this point 
and that our members were not in any imme- 
diate danger. 

In attendance at the Emergency Response 
meeting for the Company were John Krampp 


Our Best Wishes go out to the latest group of Local 222 retirees. 


This was the first time 
in Truck Pliant history 


that we needed 
to implement the 
“Take Shelter” 
procedure 


(Personnel Director), Barb Callander (As- 
sistant Plant Manager) and other members of 
management. They had initiated a plan of action 
that I determined would not place anyone into 
situations that could cause any harm or danger 
to them. This plan of action was communicated 
in my presence to members of lower manage- 
ment that were located in the affected areas 
and the meeting was to reconvene within one 
hour to update the status of the situation. 

As I left the meeting to assess the carbon 
monoxide levels from the Detox Trucks at the 
F4 conveyor, I received a phone call from Gar- 
ry Rosebush, a concerned member from the 
shop floor. I proceeded to Hardware and was 
notified by a large group of members that Man- 
agement had instructed the students in Hard- 
ware to proceed to clean up areas of intense 
flooding throughout the zone. I was appalled 
that a member of management, Sandra Smith, 
Superintendent of Trim and Hardware along 
with two members of her management team 
(Senior Supervisor Dwayne Nickerson and first 
line Supervisor Patrice Limoges) who were in- 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


BILL 
PRENTICE 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


structed by her, would compromise the safety 
of students by directing them to proceed with 
a cleanup, in an area that was deemed un- 
safe. As we are all aware, no student would 
dare challenge such an order when their very 
employment hinges on obeying management 
in that area. Doug Hart and I immediately 
walked through the entire zone to instruct 
the students to vacate the area and join the 
seniority employees in the Cafeteria and the 
Board Room. 

Mike Slierings, a Skilled Trades electrician, 
reconfirmed the dangers that these students 
were placed in. There was still a potential dan- 
ger as the area was not powered down. This 
confirmed that our actions were justified and 
the members’ concerns were valid. As result 
of the event and the actions taken, we are now 
developing a revised “Take Shelter Procedure” 
that will ensure that the Safety of our members 
will not be compromised by poor communica- 
tion. Thanks to the members of Hardware and 
surrounding areas for standing up and giving 
me the support I needed to quickly resolve this 
potentially dangerous situation. 

Icontacted Jim Beaudry (Plant Chairperson) 
and Dan Henderson (District #13 Committeep- 
erson) who immediately left their homes and 
proceeded to the Truck Plant. I would like to 
thank Jim for his intervention, which led to 
the members being sent home at 7:30 p.m.. I 
would also like to thank Alt. Committeeperson 
Glen Grill and Safety Representative Rick Borg 
for their support. 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
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Retirement 
Date 
Sept/05 
Nov/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 


Years of 
Service 
20.3 
32.0 
31.5 
24.1 
20.0 
30.3 
32.2 


Unit And 
Department 


REPRESENTATIVE 
Name 


Earl A. Bowser 
Gerard Brennan 
Gerald L. Brown 
Grant W. Buss 
Larry Davis 
Daniel Dube 
Laurie W. Easton 


Retirement 
Date 
July/05 
Sept/05 
Sept/05 
Sept/05 


Years of 
Service 
31.5 
30.0 
30.3 
30.4 


Unit And 
Department 
GM-43T 
GM-49W 
GM-66 
GM-31 


Name 

Ivan L. Fisher 

Renzo G. Grani 
Jacqueline M. Robertson 
William J. Taylor 
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TRUCK PLANT THIRD SHIFT/GMT 900 HEALTH & SAFETY REPORT 


Worker Education Can Help 


Make Our Workplace Safer 


hrough the tuition refund program of- 

fered here at General Motors I have 

been taking night school courses of 

various types since 1978. It was just 

over 12 years ago in 1993 that I took 
my first WHSC (Workers Health & Safety Cen- 
tre) Health & Safety course at Durham College. 
It was during this course that I realized the 
importance of the WHSC to working people in 
this province and the WHSC’s philosophy that 
educating workers is the key to making work- 
places safe for all workers. I learned about the 
history of the WHSC and how it all originated 
right here at our own Local 222 through our 
former President Cliff Pilkey. However, be- 
cause of inadequate enrolment it wasn’t long 
after I started taking the WHSC courses that 
they were no longer available through Durham 
College. 

The good news today is that beginning this 
fall, Durham College in cooperation with the 
WHSC is now offering a Health and Safety La- 
bour Studies Certificate. This Certificate pro- 
gram would be ideal for anyone who wants to 
become more involved in Health & Safety and 
Environment issues whether it is as a Safety 
Representative and a Member of a Joint Health 
& Safety Committee, as a Health & Safety/Envi- 
ronmental activist or as a worker simply want- 
ing to make their workplace safer. 

The requirements to obtain the Health 
and Safety Labour Studies Certificate are 174 
completed hours, a completed Ontario Sec- 
ondary School Diploma (OSSGD) or a Grade 
12 equivalent. The course requirements must 
be completed within five years. Credit may be 
granted for courses taken within the last five 
years through the WHSC with a minimum of 25 
percent of courses to be completed through 
Durham College. 
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Thirteen years ago one of my many reasons 
for going to third shift was to take advantage 
of the steady shift which enabled me to take 
night school courses that would not be avail- 
able while working on swing shift. With this 
program Durham College in cooperation 
with the WHSC has set the scheduling of these 
Certificate courses to meet the needs of shift 
workers. 

There is still time to book for many of the 
courses that are available this fall. Some ex- 
amples of courses and commencing dates are 
Bill C45 (WHSC — 3 hrs) commencing Oct. 11, 
Health & Safety Awareness (WHSC — 3 hrs) 
commencing Oct. 18, Bill C45 (WHSC — 3 
hrs) commencing Oct. 25, Stress Awareness 
(WHSC — 30 hrs) commencing Nov. 5 and 
Occupational Disease (WHSC — 30 hrs) com- 
mencing Dec. 3. For more information on the 
Health and Safety Labour Studies Certificate 
courses go to the Durham College web page at 
http:/Awww.durhamc.on.ca/ under Programs/ 
Continuing Education /Courses/Certificates. 

Remember that in order to get the Gen- 
eral Motors’ tuition refund it must be pre-ap- 
proved. To obtain tuition refund approvals see 
your supervisor, committeeperson or call the 
GM Canada Benefits Centre directly to request 
a form at 1-877-442-4625. 


GMT-900 

At present there are two main areas of 
building construction still under way. The 
area known as 14/1B — Body Shop Addition 
which includes the new H dock and an aisle 
that will run along the south side of the body 
shop from the south rail track to the new H 
dock. Completion of Area 14/B Body Shop Ad- 
dition has been moved ahead one month to 
the first week of November. The other area is 


the one and a half bay 
expansion north of the 
door line running from 
C dock west to Q dock BOB 
known as Area 2. Area dal ou 

2 is set to be completed | yEaltH & SAFETY 
for the first week in \ REPRESENTATIVE 
October. With colder 

weather quickly approaching I will be meet- 
ing with the Construction Launch Manager to 
cover off any potential heating issues. Inside 
construction continues around several areas 
of the body shop and will continue as the ma- 
jor changes will be happening there where I 
will be working on Red Tag reviews. 

I have attended several layout reviews, 
SDRs (Safety Design Reviews) and TaBRAs 
(Task Based Risk Assessments) some of which 
have been in the U.S. and some held here in 
Oshawa. In the paint shop I attended a SDR2 
and the initial TaBRA for the new LASD (Liquid 
Applied Sound Dampener) zone which will be 
located in Elpo. The LASD Zone is a complete- 
ly new operation for Oshawa Truck necessitat- 
ing a PSR (Pre Start Review) from an outside 
independent third party engineer. In future 
Oshaworker articles 1 will be outlining for 
you some of the safety review processes such 
as SDR2, SDR3, TaBRA, PSR and Red Tag. 


In Closing 

Dana Thomas will be replacing me on 
Third Shift as I continue to work steady days 
on the GMT-900. Dana can be reached in plant 
at pager number *97-8219, from outside the 
plant at 1-800-361-6793 ID# 8219 or on mike 
radio at 31710. I can be reached at telephone 
number 905-644-1710 or on mike radio 
41710. 


BU YG 


WIN IOIN-MAIBS 
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SUB REPRESENTATIVES’ REPORT 


January Truck Plant 
Layoffs Announced 


ruck Plant management has an- 

nounced two weeks of down time from 

January 1-15, 2006. The two weeks of 

layoffs will follow your 2005 Christ- 

mas holiday period. We ask that you 
read and keep a copy of any pamphlet we put 
out regarding this layoff. We also ask that you 
stay informed in regards to your E.I. and SUB 
rights and obligations by reading our Osha- 
worker articles and pamphlets. As the layoffs 
draw closer we will be keeping you informed. 
Your Christmas bonus or any signing bonus 
paid out will in no way affect your eligibility 
for E.I. and SUB benefits. At one time the ELL. 
office did try to say our members would be 
ineligible for E.I. benefits due to Christmas 
bonuses and any signing bonuses until your 
union appealed the decisions and won. 


E.I. Clawback 


Reimbursement 
If you are laid off from General Motors in 
2005 and collect E.I. benefits, while earning 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Check For Status With E.I. 


more than $48,750 the Federal Government 
will claw back 30 percent of your E.I. benefits 
when filing your 2005 tax return. 

To protect our members from the Federal 
Government's unjust tax grab the CAW negoti- 
ated the clawback benefit for our members in 
1999. 

When you file your 2005 tax return and 
receive your notice of assessment back from 
Revenue Canada, if you have any amount of 
monies on line 422 (social benefit repayment) 
the federal government has clawed back your 
E.I. benefits and in turn you qualify for a CAW 
negotiated clawback benefit. 

To make application for the E.I. clawback 
reimbursement you will first have to file your 
2005 tax return with Revenue Canada. When 
you receive your notice of assessment back 
from Revenue Canada, photocopy your assess- 
ment plus all of your T-4, T-4A and T-4E tax 
slips and any WSIB T5007 tax statements you 
have. Then you will have to make application 
to the SUB office (applications are available 


Before Layoffs 


reetings Sisters and Brothers. Hopefully by the time you are 
reading this update, our negotiating committee will have ne- 


with that number. 


four-digit access code they can also provide you 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 


SUB 
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from your SUB reps and at the Union Hall). 

The amount of clawback monies available 
to you will be on line 422 (social benefit re- 
payment) of your tax assessment, minus ap- 
proximately 10 percent tax. The clawback re- 
imbursement only applies to GM earnings. All 
income and or tax slips received from any oth- 
er source (e.g. investment income (T5), other 
non-GM employment (T4), capital gains, etc.) 
that may cause net income to exceed the re- 
payment threshold will not be considered in 
the reimbursement calculation. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, stay well. 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


gotiated a contract that will make most of us happy. 

Dave Murphy, Dale Millson and I are still busy fixing our 
SUB and E.I. problems from the layoffs in the Car Plant. Jim 
Beaudry, our Truck Plant Chairperson, reported in the September Os- 
haworker that the Truck Plant is looking at possible layoffs in early 
January to prepare for the GMT-900 launch. 

Most Truck Plant members were on layoff the week of January 16-22, 
2005. Therefore it would be a good idea for you to verify with E.1. to see 
if you called in your last layoff properly. You can do this by phoning the 
E.L. office during business hours. Have your Social Insurance Number 
ready. Dial 1-800-206-7218 then press “0” for an operator. This opera- 
tor will tell you over the phone if your E.I. is in order. If you lost your 


If your E.I. is not in order, put a call in for your SUB rep immedi- 
ately. 

If you are sick or injured between now and January Ist I would advise 
you to start a new waiting period. Note, you can have one day's earnings 
in a work week to put in a waiting period as long as it is under $413.00 
gross pay. 

Please photocopy your S&A form or bring in your medical evidence 
as it speeds up the process. Bonus, if you are laid-off on a scheduled SPA 
week advise your supervisor to code you on layoff and your 40 hours of 
SPA week will be added to your PAA hours. 

Till next time take care and keep reading our updates. We were elected 
to serve you and give you tips to make your layoff more enjoyable. 


www.cawlocal.ca/22e2 


e. CHECK IT OUT 
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SERVICE REPRESENTATIVE’S REPORT 


Sanders At The Hall 


irst of all, I hope everybody who has 

dependent children between the age 

of 18 to 25 years who are currently 

enrolled in school have returned the 

annual Dependent Certification and 
the proper documents. The deadline is Friday, 
Oct. 14, 2005. If not, as of Nov. 1, 2005 no fur- 
ther benefit coverage will be provided under 
the GM health care plan. 


What To Do In The Event Of 
A Death 


I wrote this information after the passing 
of my mother, and I think it needs to be re- 
printed. Many people have passed away dur- 
ing the vacation period and Christmas will be 
here soon. 

Your entitlement for bereavement under 
the contract is: Employee’s Immediate Fam- 
ily Member — spouse, parent, child, brother, 
sister, you receive four normally scheduled 
working days. For step-parent, grandparent, 
step-child, grandchild, step-brother/sister, 
half-brother/sister, current spouse’s parent/ 
step parent/grandparent, son’s current spouse, 
daughter’s current spouse, you receive three 
days. Bereavement can be taken up to 10 days 
after date of death. 

The following information will help when 
a loved one passes away, which obviously we 
hope does not happen, but in reality is some- 
thing we need to prepare for. 

If the deceased is an active member, retiree 
or spouse of a GM employee, the Union Hall 
should be called. We will need a copy of the 
death certificate with the employee's serial 
number, retiree number, plus the name and 
phone number of the person reporting the 
death. 

If your spouse is a GM employee or surviv- 


ing spouse, Chris Smith, Bill Mutimer and the 
Service Representatives at the Union Hall will 
help you. They have the forms to send to the 
GM Canada Benefit Centre and Sun Life. They 
will need the person’s Social Insurance Num- 
ber. All the paperwork will take about 10 days 
to come to you, and our elected reps will be 
able to help complete them. 

Many parents have funeral arrangements 
so that you know what they want. Everybody 
should have a current will, or the government 
may step in. The CAW Legal Services will help 
with wills free of charge. We have up to four 
hours that we can use for legal services, or two 
hours if done by a lawyer. 

You will need the following for the estate 
trustees: 

1. Original will: where to locate it, and 
what the person wanted done upon death. 

2. Birth certificate and Social Insurance 
Number of deceased. 

3. Marriage Certificate, birth certificate of 
spouse and of each dependent child. 

4. Location of all financial institutions 
(banks, trust companies, credit unions) used 
by the deceased. You will need to supply a 
copy of the will and an original death certifi- 
cate to each one. 

5. Location of safety deposit box (if there 
is one). 

6. Certificates for all stocks, bonds, GICs, 
RRSPs, RRIFs, etc. held by the deceased at 
death. 

7. Life insurance policies. 

8. Particulars on all outstanding debts, in- 
cluding names, address and account numbers 
of all creditors (i.e. mortgages, loans, credit 
cards, landlords, nursing homes, hospitals). 

9. Deeds to all real estate and automobile 
ownerships held by the deceased. 


When a person has 
passed away the follow- 
ing will also have to be 
done: 

1. Obtain Canada 
Pension Plan Death Benefit, Survivor’s Benefit 
or Orphan Benefit forms (the funeral home 
will help complete and file these forms). 

2. The following will have to be cancelled 
or transferred to a surviving spouse: 

a) Insurance (house, car etc) 

b) cancel Old Age Security 

c) cancel health insurance 

d) cancel drivers licence/transfer motor 
vehicle ownership 
cancel utilities, magazine subscriptions, 
club memberships, etc. 

f) confirm outstanding credit card bal- 
ance, check for life insurance with 
credit card company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased’s employer for 
death benefits or survivor benefits 

i) redirect deceased’s mail at post office 

3. Open an Estate account. 

4. Confirm previous year’s tax return filed, 
file T1 tax return for current year and seek ad- 
vice regarding the necessity of filing a T3 trust 
return for the estate. 

5. If there is no surviving spouse and the 
home must be sold, probate will be required. 
It is a government tax grab based on total as- 
sets. 

The other part that must be talked about is 
grief counselling, if needed. I know there is 
some available through the funeral homes and 
our Union Counsellors can also help, Sharron 
Kehler at 905-644-4282 and Terry Wilson at 
905-644-4283. 

Until next time, I’m only a phone call away. 


DOUG 
SANDERS 


SERVICE 
REPRESENTATIVE 


e 


wa 


Annual Dependent Certification Forms 


nnual dependent certification forms were mailed out in early 

September to our members with dependent children between 

the ages of 18 and 25 who are currently on benefits. Make 

sure the information on the form has the correct information 

on it. Fill out your portion, sign it, date it and return it ASAP. If 
it is not received in their office by Oct. 14, 2005 they will remove your 
dependent(s) from benefits. 

I recommend that you photocopy your annual dependent certifica- 
tion form before mailing it. After 10 days have gone by from mailing 
your form back give the benefit centre a call to make sure they received 
it and go over your file for accuracy. If you haven’t received the Annual 
Dependent Certification Form come forward for assistance immediately. 
For assistance call the GM Benefit Center at 1-877-442-4625. 

If you have lost or forgotten your Personal Identification Number (PIN) 
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you must call and get a new one. Also if you have not set 
up a User ID do so if you know your PIN. If you don’t 
know or lost your PIN you have to get a new one 
sent to your address and call back the benefit centre 
with your new PIN to set up your User ID. It will take 
three to five business days to receive your tempo- 
rary PIN in the mail. When you receive your tempo- 


rary PIN call back the GM benefit centre and change nee 
your temporary PIN to a number of your choice and | pEpRESENTATIVE & 
set up your User ID. Service representatives at the \ EXECUTIVE BOARD 


Union Hall and your in-plant health care/insurance 

representatives can access your file immediately at 

your request. Give one of us a call if you require assistance. 
Until Next Time. 


GM Out-Of-Province Coverage 


he Company shall continue its ar- 

rangement to provide coverage to pay 

physicians, or to reimburse subscrib- 

ers, for Covered Hospital and Medical 

Expenses incurred under certain cir- 
cumstances outside the patient’s province of 
residence. 

Benefits are provided under such Cover- 
age upon submission of proof satisfactory to 
the insurer that a covered person received 
Covered Services out of the province of the 
covered person’s residence because of (i) ac- 
cidental injury or emergency medical services 
or (ii) referral for medical care by the cov- 
ered person’s attending physician. 

The benefit payment for Covered Medical 
Expenses incurred equals the fee charged 
for such services less the fee scheduled un- 
der the applicable provincial medical plan for 
the Covered Services received, but only to the 
extent that the fee charged is reasonable and 
customary in the area where covered services 
are received. 

The benefit payment for Covered Hospi- 
tal Expenses incurred equals the hospital’s 
charge for Covered Services in semi-private 
accommodations less the sum of the payments 


INSURANCE REPRESENTATIVE’S REPORT 


GM Still Has S&A Appeals 


made by the applicable provincial and supple- 
mentary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee 
is scheduled under the fee schedule of the 
applicable provincial medical plan and those 
hospital services for which a benefit is provid- 
ed under the ward coverage of the applicable 
provincial hospital plan: 

(b) emergency air ambulance services, 
when it is medically necessary for a covered 
patient to travel by an air ambulance from 
a location in North America to the patient's 
province of residence, the subscriber will be 
reimbursed for the amount charged to the pa- 
tient which exceeds the coverage of any appli- 
cable government plans and, when necessary, 
for the air fare of an accompanying medical 
attendant as well as the air fare of an accom- 
panying spouse provided that: 

(1) there is a medical need for the patient 
to be confined to a stretcher or for a medical 
attendant to accompany the patient during the 
journey, 

(2) the patient is admitted directly to a hos- 
pital in the patient’s province of residence, 

(3) medical reports or certificates from 


In The Works 


he annual dependent survey forms must be back by Oct. 14, this 


were some gains in benefits. We will have to wait 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


SERVICE 
REPRESENTATIVE 


both the dispatching and receiving physicians 
are submitted, and 

(4) proof of payment including air ticket 
vouchers or air charter invoices are submit- 
ted. 

It is important to remember to take your 
Green Shield card and your provincial health 
card with you when you leave your respective 
province. Here are the World Access Canada 
out of province phone numbers: Canada/ 
U.S.A. 1-800-936-6226, other countries call 
collect 0-519-742-3556. 

Reminder: The annual Dependent Certifi- 
cation form must be received by October 14, 
2005 at the General Motors Canada Benefits 
Centre. 


DAVE 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


is for General Motors dependents that are over the age of 18 and 
also children who are attending college or university. We have 
also had a lot of calls on this. If you need assistance have your 
supervisor put a call in for myself or Don and we will come and 

see you. 
S&A Appeals were done on Aug. 30. They were very difficult but we 
did manage to have some overturned. The latest set of appeals was Sept. 


and see what we will gain. Once we are finished 
with the contract talks I will publish a summary of what we got. 

Finally City Hall has now extended the cost debt of the new downtown 
arena. Guess who will have to pay those increases? There is a upcoming 
city election so remember who caused your taxes to go up. 

I can be reached in-plant at *97-8049 out-of-plant 1-800-361- 
6793 PIN 8049, office 905-644-3278 fax 905-644-4608 email dave. 


29 after Oshaworker deadline. 


w.thompson @gm.com.% 


Most of you know that Ford has now settled its contract and there 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Coordination Of GM Benefits 


coordination of benefits provision is 
included in all coverages under the 
GM Health Care Insurance Program. 
As a result, benefits payable under 
this Program, when combined with 
any other group plan benefits, are limited to 
the total allowable expenses incurred by the 
patient during any claim determination pe- 


riod. The purpose of this provision is to avoid 
duplicate payment of benefits in the event an 
individual is covered by more than one em- 
ployer plan. 

Spouses who both work for General Mo- 
tors will be eligible for coordinated benefits. 
There will be no duplicate payment of benefits 
but both employees can claim for covered ex- 


penses. Coordination of 
benefits will still require 
that co-pays remain in 
effect and the employee 
cannot recover more 
than 100 percent of the 
allowable benefit. 

Until next issue I remain in solidarity... 


BARRY 
GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
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ZONE 6 REPORT , 


Basic Health & Safety 


Rules Must Be Followed = 


he 211 start up saw many safety issues 

in Body. While it is understandable that 

engineers are not fortune tellers, basic 

safety procedures need to be followed. 

One particular item was on the roof 
build job which I perform while not doing 
shop committee duties. Someone had failed 
to ensure that a check valve be installed on 
the hoist. This was dangerous because a check 
valve will not let a part being loaded to come 
disengaged from the hoist. It was about three 
days before it was realized that this was miss- 
ing and there were several near misses with 
roofs falling while suspended. 

At the same time parts delivered in the con- 
tainers were not stacked properly, creating a 
hazard because the hoist could not properly 
attach to the roof for safe removal. I asked for 
containment to make sure that all stock was 
packed properly. This was supposedly done, 
and I was instructed to have my group leader 
contact the vendor if the problem persisted. It 
did persist to the point of my supervisor notify- 
ing the superintendent and all others involved. 
It was resolved that the vendor would inspect 
all parts and report why the condition had 
happened and what measures would be taken 
to prevent future occurrences. That sounds 
fair to you, doesn’t it? It did to me until the 
problem did not disappear. It actually escalat- 
ed to the point where I requested my H&S rep. 
The rep was assured that it would be taken 


al 


care of. I told the rep that this was unaccept- 
able because this was what I had been assured 
too many times prior to that. Containment was 
finally instituted. If there are any further inci- 
dents I will inform you. The point of this is to 
make you aware that patience will do you no 
good when dealing with Safety issues. Demand 
that the situation be rectified and a safe work 
area established. 


Grievances 

Currently as of the Oshaworker deadline 
there are three grievances from Zone 6 at the 
Third step. 


SPA Selections 


Just a heads up for you. When the contract 
is signed with GM they will probably ask you 


O JOB 1S WORTH YOUR LIFE: 
REPORT WORKPLACE HAJARDS 


AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


which weeks you want 
for SPA. Don’t get caught 
behind. I will distribute 
SPA calendars. If you have not received one 
when you read this article just contact me and 
I will make sure you receive one. 


Contract Deadline 

Our contract with GM has been extended 
past the deadline by mutual agreement. There 
is a good chance that as you are reading this, 
either DaimlerChrysler or GM has been struck 
by the CAW. We do not want any interruption 
in production as this is the main goal of the 
CAW: Employment and full utilization of all our 
members. If we hit the picket line, we will be 
sending a message to GM that we are united 
and we demand respect. 


Retirements 

Congratulations to Chuck Larose who re- 
tired from Department 43. A long and healthy 
retirement to you from all of us. Also our hock- 
ey talent just went south a few notches with the 
departure of Kyle Simms from Department 81. 
Kyle came to us a few years ago with above 
average talent in hockey. Kyle could light up 
the goal light or stop the rubber in the net. It 
was a pleasure working with Kyle and playing 
hockey as well. All the best from all of us. 

Until next time I can be reached at 1-800- 
361-6793 PIN 8672 or in plant at *97-8672.% 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 


Car Plant, South 


Stamping And Tri-Link 


Sharon can be contacted 


; at 905-644-4175 
ie or pager *97-4175. 


Howard 


Piggott Outside GM 


use 1-800-361-6793 
to access the pager network. 


Christiaan 
Timmermans 


Sharon 
Prentice 


Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
or pager *97-4330. 


Outside GM 


use 1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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ENVIRONMENT REPORT 


Participating Raises 


Awareness 


opefully by now our bargaining committee has been suc- 

cessful in negotiating a contract and we didn’t have to 

strike. We have to respect the stressful conditions the state 

of the Auto Industry has put on our union leadership. I 

believe we have the best people diligently working on our 
behalf. 


Barbecue And Fundraiser 

Our first annual CAW DREC Barbecue and Fundraiser on Sept. 
24 was an enjoyable afternoon spent at the Enniskillen Conservation 
Area. Thank you to all of you who supported us by donating to our 
“two quarters of naturally raised beef” draw. I’ll have to announce 
the names of the winners in November issue due to the Oshawork- 
er deadline. 

Ahuge thank you needs to go to all the 
people who made this event such a suc- 
cess. Wendy Cartwright from CAW 1090 
worked extremely hard to organize this 
event. Thank you to all who helped with 
the tickets and the events. There's just 
too many names to list. We especially ap- 
preciate the prize donations given from 
Charlie Peel, CAW 1090 and Wendy and 
Loretta Michaud of the Workers Health Safety Centre. All the funds 
raised will go towards future projects spearheaded by CAW DREC, so 
stay tuned. We now know that this BBQ was the first of many more to 
follow; thanks again. 


Cancer Prevention 

Celebrating to Make a Difference, Silent Auction, Dinner and 
Dance held Sept. 17 at the CAW Local 707 in Oakville was well attend- 
ed by CAW 222 representatives. The proceeds from this event will go 
towards the development of a National Cancer Prevention Confer- 


Sending waste 
to the landfill 
residentially 

and industrially 

is not sustainable. 


DAVE 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW CAR ASSEMBLY 
ENVIRONMENTAL 


ence and a Cancer Prevention book titled 101 
Solutions to a Preventable Epidemic. This is 
the same project that we raised funds for the 
Run Walk & Roll in May 2005. With over 300 
in attendance, they managed to raise more 
than $20,000, isn’t that just extraordinary! 

We give many thanks to the organizing committee which com- 
prised of CAW representatives from all across Ontario. This inspi- 
rational event will certainly help to raise the overall awareness and 
need for more cancer prevention initiatives. 


Recycling Reminder 

Please remember to use your recycling containers for what they 
were designed and intended for. Sending waste to the landfill residen- 
tially and industrially is not sustainable. 
Blue Box recycling diverts 30 percent 
waste from landfill. The recycled mate- 
rial can be remanufactured into useful 
materials. 

The Green Bin Program for kitchen 
food waste has the potential to divert 30 
percent from landfill. The recycled ma- 
terial is transformed into excellent top 
soil. You should store your food waste bags in a cool place because 
they will biodegrade. That's the only problem I have ever had: The 
bags falling apart. Now, I keep them in the freezer. I always put my 
Green Bin out every week and I have never had any stink, maggots 
or fruit flies. 

So let’s all do the right thing and recycle to the max. 

You can reach me at 905-644-2827. 

In Solidarity. 
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UNION IN POLITICS COMMITTEE REPORT 1 


The Empty Nest Syndrome 


arenting is a challenge that changes 
at every stage of our children’s lives. 
This past Labour Day weekend was 
different than the last 10 years or so. 
This year I didn’t go to the Labour 
Day parade, but joined a parade of parents 
sending their children off to post second- 
ary school. My son joined many other young 
people graduating from Grade 12 and moving 
away to seek the education that will hopefully 
lead them to a career. 

My role as a parent, a nagging, over-protec- 
tive parent, changes to being little more than a 
cheque book to his new life. We have to hope 
that the years of us reminding him about the 
overdue school assignments will have a huge 
echo. Mom won’t be there to pick up after 
our six foot, two inch baby. The food won’t be 
in the fridge or on the table when he comes 
home for school unless he does a little shop- 


ping. We had to learn to look the other way 
when we checked on his provisions and found 
more than enough variety of domestic and im- 
ported beer. I think our small lecture about 
moderation was okay. 

After years of telling him to get off the com- 
puter and shut off the light because you have 
to get up for the school bus, our routine is shot 
all to hell. Again we can only hope there is an 
echo in the years of harping and it’s become 
his new routine. Not likely, but we need to ac- 
cept that this is his time. Letting go is hard but 
that doesn’t mean we have turned our backs. 

We saved for years to have this day come 
without a heart failure at the cost and expense 
of it all. Thankfully our Union negotiated in 
our collective agreement some assistance for 
the cost of tuition. It is a scary time for both 
the parents and our young adult children. It is 
so hard to imagine that our son will be able to 


manage on the small al- 
lowance we planned for 
him to live on knowing 
his purchasing choices 
are now his. 

Now that our little 
one is in college it is no longer acceptable 
for us to call his teachers to review his marks 
and ask for a parent teacher interview. It is 
his homework and we need to relax, accept 
that his choice is just that: “His choice.” New 
friends, new place to live, having to fend for 
himself and being mature enough to say no to 
the next party down the hall. 

Like many parents we have planned our life 
around our children and the empty nest syn- 
drome is really hitting home. I have a feeling 
my son will do very well in college but I think 
I may need a support group. 


LARRY 
O’CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 


* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 


(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAWETCA 
LOCAL 22 
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Youth Committee Reaching Out 
To Local’s Young People 


hope everyone is continuing to stay happy 

and healthy in amongst the overtime and 

contract talks! It is my great pleasure to 

now hold the position of chair of Local 

222’s Youth Committee. Besides myself 
there are also 10 other young activists on the 
committee who are with our Union every step 
of the way! Our committee consists of: Shaun 
Whalen from PPG, Aaron Parry and Kevin Reid 
from Cliff Mills Motors, Tanya Dodd and 
Ron Beaudry from the GM Truck Plant, 
and myself, Jesse Forbes, John MacDon- 
ald, Dana Devolin, Jeff Bittorf and Kevin 
Peel from the GM Car Plants. 


Responsibilities Of The 
Youth Committee 

By CAW National definition, the pur- 
pose of a youth committee is to “provide 
a home base from which young workers 
can build the confidence and skills nec- 
essary to become active in local standing com- 
mittees, attend general union meetings, write 
union newsletter articles, develop relation- 
ships with leadership and other union activ- 
ists, communicate the importance of unions to 
students, and to work with other progressive 
organizations in the community to bring about 
peace, social justice, and a healthy sustainable 
environment!” 


DO YOU THINK ALL THESE 
INCREASE VOTER APATHY 2 


Although not all CAW locals have youth com- 
mittees there are currently seven in Ontario: 
Local 222 (Oshawa), Local 112 (Downsview), 
Local 200 (Windsor), Local 707 (Oakville), 
Local 1285 (Brampton), Local 1451 (Kitch- 
ener), and Local 1524 (Kitchener). 

Over the summer months our youth com- 
mittee has designed our own Local 222 youth 
logo and printed it on stickers and t-shirts 


It was very encouraging 


to see the amount 
of young workers 
who came out to the 
strike vote! 


Now is the time to start 
making our voices heard! 


which we are selling (contact myself or the 
committee if you would like to purchase any); 
volunteered at events to aid our communities 
and the youth in them; helped to distribute 
union sign-up cards and certification infor- 
mation to employees at the Minacs workplace 
to try to help organize it; educate the younger 
workforce on the importance of a union in 
their workplace; featured some “custom” Os- 


hawa-built cars in our 
booth at the CAW pic- 
nic to aid the Buy Do- 
mestic campaign the 
CAW is running; leant 
helping hands at the gate collection for hurri- 
cane Katrina relief; and started to build strong 
relationships with the leadership of our Union 
and the strong activists in our Local among 
many other things! 


GM Strike Vote 

I would like to take this opportunity 
to congratulate all the GM workers on a 
very strong strike mandate of 97.1 per- 
cent! I hope that everyone at GM had a 
chance to read the Youth Committee's 
leaflet titled “Understanding a Strike 
Vote and Its Importance.” We worked 
very hard over the summer to get this 
out on the GM shop floor and we would 
like to thank Chris Buckley, Jim Hoy, Steve 
Drinkwalter and the GM Shop Committee for 
helping to make this idea become a reality! 
It was very encouraging to see the amount of 
young workers who came out to the strike 
vote! Now is the time to start making our 
voices heard! 


JCI Contract 

As some of us felt in the GM Car Plant... at 
midnight on Sept. 1st the members at JCI went 
out on strike. Although a large number of the 
JCI employees are young workers they stood 
up to the employer and were able to gain a 
wage increase of three percent the first year, 
two percent the second, and two percent the 
third, along with better contract language and 
much more! The ratification vote took place 
on Sept. 4th where the production workers 
voted 93 percent and skilled trades voted 85 
percent in favour of the contract. Together 
they made a difference! 

Our Youth Committee is making a contact 
list of people looking to get involved with 
the youth/abour movement. If the Youth 
committee and/or myself can be of any as- 
sistance, support, or you would like to be 
added to our contact list you can contact us 
by any of the following: Our group e-mail is 
CAW222Youth@groups.msn.com; by contact- 
ing myself by email erinbharrison@yahoo. 
com; by contacting Tanya Dodd (co-chair) by 
email joelleis@hotmail.com. Always remem- 
ber: We are the future of our union & our 
workplaces! 

In Solidarity. 


ERIN 
HARRISON 


YOUTH COMMITTEE 
CHAIRPERSON 
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WOMEN’S COMMITTEE REPORT 


Crisis Centre Provides Vital 
Community Assistance 


ne of the community services available in the Durham 
area, the Oshawa Durham Rape Crisis Centre, has recently 
moved to a new location. Their number is 905-444-9672. 


and workshops; student placements; agency 
referrals. Wi 

Sexual assault is one of the most commonly - 
occurring violent crimes in North America. 
Centres like this are needed to help victims 
and their families through the crisis that they 
have endured. After reading an article in the 
newspaper last week it makes me believe that 
centres like this still are needed. 

All services are confidential and are held in a safe and supportive 
environment. 

Until next time. 


JOYCE 


BONNEAU 
WOMEN’S 
COMMITTEE 
MEMBER 


The crisis line number is 905-668-9200. The centre is 

staffed with friendly office personnel and highly trained 
counselors, who assist both women and youth, one on one if needed. 
Every situation is different. 

The services that this centre offers are as follows: individual coun- 
seling; support groups; 24 hour crisis and support line; volunteer 
training program — consists of a 12 week course, which entails situ- 
ations that you may or may not encounter on the crisis line; legal and 
medical accompaniment; court support and advocacy, public edu- 
cation; a resource library and research assistance; public speakers 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


The Damage Of Designer Drugs 


sants so they are used DON 
when an individual is WHALEN 
“coming down” from a 


esigner drugs (sometimes also re- 
ferred to as “club drugs”) are a 
particular class of synthetic drugs 
most often associated with “under- 


MIKE 
HILLS 
CAR BODY/ 
HARDWARE 


TOM 
PFLANZER 
ALTERNATE 
SUBSTANCE 


JOHN 
KAPUSTIN 
TRUCK 
PLANT 


CAR 
CHASSIS/ 


ground” youth dance parties called 
raves, where participants listen to “techno” 
music and experiment with psychoactive 
substances. These drugs have been created 
by changing the molecular structure of other 
existing drugs, to create something new with 
similar pharmacological effects — hence, the 
name “designer drug.” They are plentiful, 
cheap — and dangerous. For example, the 
pharmaceutical drug fentanyl (which was 
originally created as an anesthetic) has been 
modified to be 80 to 1,000 times more potent 
than heroin. 

Prepared by underground, amateur chem- 
ists known as “cookers,” designer drugs can 
be injected, smoked, snorted or ingested. 

The three main drugs which serve as the 
basis for designer drugs are PCP, fentanyl, 
and amphetamine/methamphetamine. Once 
changed, they become known by a variety of 
street names for example, XTC, Ecstasy, Adam, 
Lover’s Speed, Special K, Fantasy and Nature’s 
Quaalude. 

Most have a rapid onset of affect (one to 
four minutes) and a short duration of action 
(generally 30-90 minutes, and no more than 
a few hours). They are sold as tablets or cap- 
sules, and often produce feelings of stimula- 
tion and euphoria, a sense of well-being, and 
various sensory distortions. Higher doses can 
lead to paranoia, hallucinations, violent or 
otherwise irrational behavior and death. 

Some designer drugs like GHB are depres- 
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stimulant like Ecstasy. 

According to Dr. 
Gary Wadler, a New 
York University School of Medicine profes- 
sor and lead author of the book “Drugs and 
the Athlete,” it is likely that no two doses of 
any designer drugs are identical in structure 
or strength, changing from batch to batch and 
from “chemist” to “chemist.” “Consequently, 
the possible side effects are as endless as the 
chemicals themselves and as unpredictable as 
Russian roulette. It is only a matter of time be- 
fore the user experiences one or more nega- 
tive and potentially harmful side effects.” 

In general, the physical symptoms that 
are common among users of designer drugs 
include: hypertension, increased heart rate, 
clenched teeth, blurred vision, uncontrolled 
tremors, drooling, anorexia, nausea and vom- 
iting, impaired speech, total paralysis, chills 
and sweating, dehydration and heat exhaus- 
tion, respiratory depression, seizures, perma- 
nent brain damage, death. 

Some common psychological side effects 
include: Confusion, irritability, severe anxiety, 
extreme emotional sensitivity, irrational think- 
ing, depression, amnesia, violent behaviour, 
insomnia, hallucinations. 

Another of the most popular designer drugs 
is ketamine or “Special K.” It usually comes 
as a liquid in its pharmaceutical form (stolen 
veterinarian supplies will probably come in 
this form) although it is also found as a white 
powder or pill. It can be either snorted or 
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swallowed as a powder and either swallowed 
or injected as a liquid. 


Effects 

Ketamine causes hallucinations (the user 
may feel as if they have entered another real- 
ity) and as an anesthetic stops the user feeling 
pain, which could lead the user to cause un- 
witting injury to him or herself. It also lowers 
the heart rate, so it can lead to oxygen star- 
vation to the brain and muscles. An overdose 
can also cause the heart to stop. Like most 
anesthetics, eating or drinking before taking 
ketamine may cause vomiting. Temporary pa- 
ralysis has been reported in some users but 
is rare. Tolerance to ketamine can be quickly 
built up if it is used regularly. It is not known 
whether ketamine use can lead to psycho- 
logical or physical dependence, although both 
may be likely in some individuals. 

If you need assistance, call: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN 5967, home 
905-697-1533. 


Counsellors’ Corner 


The Terror Of Driving Again 


t’s normal to be shaken up following a ve- 
hicle accident. Along with the shock and 
physical injuries, the driver can find him- 
self/herself replaying the accident over 
and over. Many people get back to their 
pre-accident level of confidence but drive with 
more caution. Some become phobic drivers. 


The Phobic Driver 


For those who are not able to drive within a 
reasonable period of time, a car accident be- 
comes a prolonged trauma which has features 
including: 

1. Intrusive or obsessive thinking about the 
accident; 

2. Amixture of feelings including fear, guilt, 
depression 

3. Physical symptoms of anxiety 

4. Avoidance of wanting to drive a vehicle 

The post-accident driver becomes pho- 
bic, fearing the cluster of intrusive symptoms 
noted above will reoccur and that another ac- 
cident will happen. 

The phobic driver will also engage in nega- 
tive thinking, with such thoughts as: “I am a 
bad driver; I deserve to be punished; I should 
never be allowed to drive again.” 

The physical symptoms from anxiety in- 
clude heart palpitations, shortness of breath, 
muscle tension, uncontrollable feelings, dizzi- 
ness, etc. 

The fear and anticipation causes the driver 
to avoid driving. The traumatized driver replays 


the accident in detail in his/her head, creating 
“what if’ scenarios of a different ending where 
injuries would be less or death avoided. 

A normal amount of guilt and remorse are 
expected following an accident, but a phobic 
driver will build a case for self-recrimination 
and judgment against oneself. 

Triggers around the accident such as time 
of day, similar weather will present a flashback 
to the accident, along with driving triggers 
such as a set of traffic lights or a stop sign. 
The traumatized driver tries to avoid all these 
triggers to eliminate the cluster of symptoms 
related to negative thinking and fear of being 
involved in another accident. 


Other Mental Health 


Complications 

If the driver has experienced other life trau- 
ma, this can very well compound the recovery 
from this accident. The previous trauma may 
be different but the cluster of thoughts, feel- 
ings and physical sensations may be the same. 
If the earlier trauma has been resolved the 
present accident will not have as much impact 
on the person. If not, there will be a link be- 
tween the two traumas and the person may not 
be aware of the link between the current and 
the past trauma. 

Recovery and treatment can be compro- 
mised by depression, abuse of alcohol or 
drugs, suicidal feelings and physical compli- 
cations. 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


TERRY 
WILSON 
UNION 
COUNSELLOR 


Treatment Approach 


The driver asks for help when he/she re- 
solves life is out of control and thinks “Ill 
never drive again.” Cognitive behaviour ther- 
apy, using relaxation, cognitive restructuring 
and virtual driving exposure are some useful 
techniques. Treatment should start as soon 
as possible. Sessions initially are best twice a 
week, decreasing to one per week. Returning 
to the scene is one relapse-prevention tech- 
nique, thus preventing the driver slipping 
back into avoidance. It is important for the 
phobic driver to continue driving, building 
on his/her strengths. Developing their own 
hierarchy for driving desensitization develops 
a sense of feeling and being in control. This 
is paramount to return to one’s pre-accident 
driving confidence. 

If you require assistance in your immedi- 
ate community for counselling support, please 
call Sharron Kehler at 905-644-4282 or Terry 
Wilson at 905-644-4283. 


WE’RE GETTING Your Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


Effective Date 


Plant 


Name 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Serial No. 


1 Street No. 
1 


Apt. No. 


Postal Code 
(J Surviving Spouse 


(J Retired Member 
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RECREATION COMMITTEE REPORT 


NASCAR Makes Pit Stop 


At The Hall 


nce again the CAW Local 222 Recreation Committee will be 
hosting a final race NASCAR party at the Union Hall, this year 
on Sunday, Nov. 20th. Watch the race on the monster screen, 
fuel up on food and beverages, enter the draws, driver pools 
and win some great prizes. A to Z Pit Stop will be there with 
all the latest NASCAR paraphernalia. All the proceeds will go to a local 
charity. Tickets are $25 and can be purchased at the Hall or from one 
of the Rec Committee members (Al Boos, Tina Moore, Chris Scott, Tom 
Bickle, Dean Howse, Steve Hunter, Ron Bilcox, Dennis Gibbs, Chuck 
Thomas, Gregg Barton, Frances Berney, Wayne Andrus). 


Soccer Anyone 

If soccer is your sport or you just want to get out and kick the ball 
around this fall, the Durham Indoor Soccer Center is the place to be. 
John Lay at the DISC is interested in starting up some recreational soc- 


AL 
BOOS 
RECREATION 
COMMITTEE 
CHAIRPERSON 


cer for CAW 222 shift workers. The facility is lo- 
cated at 1289 Terwillegar Ave., off Phillip Murray 
Ave., just around the corner from the Union Hall. 
Play will be Monday through Friday, either from noon to 1:30 p.m. or 3 
p.m. to 4:30 p.m.. 

For registration details call 905-436-6921 or visit the open house on 
Oct. 10th, 1 p.m. to 3:30 p.m. at the Durham Indoor Soccer Centre. 


Hockey Tournament? 

Currently the Rec Committee is working on possibly getting our an- 
nual hockey tourney back on the ice. With the two new recreation facili- 
ties in Oshawa ready to go shortly, ice time should be available. We know 
the tournament tradition is to have it at the Civic but times have changed 
and we may have to move it elsewhere. 

Until next time. 


MMM OVNI PAR TY SS 


Last Race of the Season 


Homestead Miami 


Monster TV Screen 
Sunday, Nov. 20, 2005 


Doors open at 11:30 a.m. 


CAW Local 222 Union Hall 


1425 Phillip Murray Ave. Oshawa 


*$25 admission 


*must be 19 years of age 


dncludes Meal, T-shirt & Prizes) 


Proceeds to Charity 
Door Prizes - Cash Bar 


For tickets see Recreation Committee members Al Boos, Tina Moore, 
Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, Frances Berney, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Wayne Andrus 


Sponsored By 


NASCAR A to Z Pit Stop, Labatt/Budweiser, 
Partsource Performance Improvements, Line-X 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


League Beginning 28th Season 


ould you believe that our league 
has been going for 28 years and 
there are still a few of the young 
guys around such as Ted Bolvin, 
Old Seadog, someone who is 
very dear to me — you know who I mean, and 
Dave McArthur is not too far off the track. 

But let’s get on with this season. We are only 
a few days away from the draft. We have lost 
about 12 players from last year, some were in- 
jured, changed shifts and some of the player’s 
wives buried their skates on them. So if you 
see your wife out in the backyard with a shovel 
and you don’t have a garden you know she is 
not digging for worms. I wish to welcome all 
the rookies to the league this year. 

For those who don’t know — if you don’t 
behave yourself and the referee gives you a 
sentence, Seadog and I have got the keys to 
the cell. 


Shift 2 Hockey 


We are indeed very fortunate to be supplied 
with sweaters and socks from several well- 
known and reputable businesses around. 

Bond Optical, 373 Bond Street West. If you 
can’t see the puck visit Bob at Bond Optical 
and he will look after your vision needs. 

Durham Medical, 92 Simcoe Street North. 
If you get hurt Bill can set you up with any- 
thing from crutches to sports braces to hos- 
pital beds. 

Budget Car/Truck Rental, 78 Bond Street 
West. If you need a vehicle to get to the rink 
tell them Ron sent you. 

Ontario Motor Sales, 140 Bond Street West. 
If you are looking for a good GM vehicle Glen 
will be there to help you. 

Jack’s Fillin’ Station, 948 Simcoe Street 
North. The biggest and the best wings in town. 
If Jack is not there ask for Ted. 

Phoenix Chiropractor and Natural Health 


DAY SHIFT HOCKEY REPORT 


Ice It On Oct. 18th 


he deposit cheques are rolling in and the cheques have gone 
out to those that we don’t want to play! Your salaries are in- 

tact with no 24 percent roll back for this year. 
At the time of this article’s deadline we are still unsure as 
to whether we will have four or six teams this season. You 
will be contacted shortly by one of our team reps, informing you of 
your team for this year. The deadline for deposits was Sept. 30th and 
the draft was on Oct. 5th. Remember that the balance owing for the 
season ($115) is due upon your first game, which is October 18th. 


Hello Jim G.% 


Absolutely xo exceptions. Unless, of course, you chose to pay the 


Ready 


whole amount up front. 

Each player will receive a sweater, socks and a schedule. On the 
schedule will be your team rep’s phone number. please, make sure 
you phone him if you can’t make a game. We have plenty of spares 
who would gladly fill in. 

Remember, it’s only a game and the league is primarily for recre- 
ation and exercise, with the odd pop thrown in for good measure! 
Sticks down and knees in and see you on the 18th. 


Centre, 243 King Street 
East. If you have any aches 
or pains ask for Ted the 
Man. 

Renown Electric 
Motors and Repair, 83 
Whitmore Road Wood- 
bridge. For all your 
heavy-duty motor re- 
pairs, machine shop service and much more, 
ask for Bruno. 

Wanted: New Sponsor! If you know of a 
business with a good reputation and quality 
products, we are looking for someone to pro- 
vide a new set of sweaters and socks. If you 
know of someone call Ron. 

Until next issue or October. 

See You On The Ice. 


To 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


on the first Monday of every month except July & August. 


LOCAL 222 
tT The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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CAW GOLF LEAGUE REPORT 


Golf Season Winding Down, 


Banquet Is Oct. 29th 


t time of writing we are days away 
from the Closing Day tournament. 
Another season is quickly drawing 
to an end. I have one tournament 
result to post this month and that 
is the Members & Mates tournament held on 
Aug. 14th. The tournament started with a few 
showers but the skies cleared up by the third 
hole. Rona Formosa and Dave Hutcheson were 
the low gross winners. At least my wife was a 
winner this year. Low net went to Jodi Oost- 
inga and Dean Howse followed by Lynn Rak 
and Gord Tripp. Third low net went to Heather 
Kerr paired with Otto Yeomanson. Closest to 
the pin on number 8 was won by Jodi Oostin- 
ga. Special thanks goes to Jack’s Filling Station 
for hosting the buffet after the tournament. 

Again a reminder that the season ending 
banquet is on Oct. 29 starting at 5 p.m. down 
at the Union Hall. 

When I think ahead to my retirement years, 
I envision myself golfing or playing pick-up 
hockey, or meeting at a local restaurant for 
breakfast on a weekly basis with my friends 
and former co-workers. We would reminisce 
on by-gone days in the plants, laugh and joke 
and poke fun at each other and part company 
in good standing with one another. 

Sadly, one person in my retirement dreams 
will not be with us. Tim Silver passed away 


suddenly and tragically on Aug. 10th. Tim was 
known to most of us on the league executive 
and to many of our members. Although he 
wasn’t a league member, he told me he was 
considering joining up next year. A one time 
Metro Junior “B” hockey player, Tim was more 
than just a great player. In the Truck-Car hock- 
ey league he was an elite player. The number of 
players with that status could be counted on the 
fingers of one hand. I was Tim’s partner on the 
box line (also known as X-zone) in the Truck 
Plant body shop for two-and-a-half years. He 
was easy going and a good guy to work with. 
We all know that, on some days, not everyone 
(present company included) fits into that cat- 
egory. He never got too excited or stressed un- 
der pressure during a line breakdown and he 
wasn’t afraid to stand up for himself or others 
when a situation warranted it. 

It was Tim’s influence and encouragement 
that helped me give up once and for all my 
20 cigarette a day smoking habit. It was also 
his influence and encouragement that made 
me join the LOFT fitness club and train for my 
return to hockey after a five-year absence. My 
hockey comeback was the 15th Annual Skilled 
Trades Memorial Tournament in April 2001. 
As chance would have it, I was drafted by 
Team Craig Kent and so was Tim. We were un- 
defeated and won the “A” Championship; the 


CAW RETIREES’ GOLF LEAGUE REPORT 
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first and only time I had 
the pleasure of doing so in all the years that I 
had participated in that tournament. Tim was 
a member of many championship tournament 
teams within the CAW. 

Over the past few years in the Truck Plant 
body shop, we have been holding twice annual 
“Ryder Cup” matches between the electricians 
and tool and die makers. As the designated 
captain of the electricians’ team, I could usu- 
ally count on a point coming from Tim as he 
was one of my strongest players. 

Quite often on the Friday of the second 
week of night shift, we maintenance guys in 
X-zone would have a pot luck supper. Tim was 
the chef amongst us; his stuff was always the 
best. I make a nacho dip that gets rave reviews 
wherever I bring it. When asked where I got 
the recipe I proudly tell that I got it from Tim. 

On behalf of the CAW Golf League I convey 
my deepest sympathy to Tim’s family. All of us 
here and in the Truck Plant that knew him 
loved him, and miss him as our brother. I pray, 
with the rest of you, that one day we'll meet up 
with Tim on a tee box in heaven. I imagine him 
standing there wearing his customary sheep- 
ish grin with a golden-winged caddy at his 
side. He’ll probably say, “Okay boys, I hope 
you brought your “A” game.” Truly, we shall 
not forget. 


Shotgun Starts Worked Well 


hings went very well in the four weeks I missed while enjoy- 
ing a sunny holiday in Scotland with my wife and grandson. 


Wind 57. 


winners were: P. Rammler 55, FE Luke 56 and Ben 


We absolutely had to go to St. Andrews and we walked the 

places golf’s greats walk and learned a bit at the British Golf 

Museum. We also purchased some of the five pound notes the 
Royal Bank of Scotland had printed celebrating Jack Nicklaus. 

Now I am back to the grind and mostly getting ready for the sea- 
son-ending Golf Banquet on Oct. 12 at the Union Hall. The banquet 
starts at 6 p.m. and the first golfers usually start drifting in at 5:30 
p.m.. There will be a good selection of prizes for all the hard work 
our golfers endured over the summer months. For many of you this 
will be the signal day to start getting ready for the trip down south. 
We will miss you. 

On Aug. 2 we played our Make-Up-Tournament at Ayren Links and 
from all reports it was a resounding success. The beef on the bun 
lunch was really good and the prizes including the ones donated by 
“Moe” were very good. 

The big money winners that week were: Ted Yeo, Peter Rammler, 
Jerry Bouchie and Wayne Norris. The low gross winners were: D. 
Harrison 72, P. Rammler 73 and B. Rosenplot 75 and the low net 
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One week later on Aug. 9 we played at Sunny- 
brae in Port Hope. Another shotgun start like 
so many this year and a delicious hamburger 
lunch after. Wow they know how to treat us 
right. Their course has been upgraded quite a 
bit under new management and the attitude of 
the staff has been greatly improved. I think we 
may play more games there next year. 

The big money winners were: John Benetin, Terry Kelly, Bob Mul- 
ligan and Jim Kelly and the low gross winners: B. Rosenplot, D. Har- 
rison and R. Metcalfe and low net winners were: R. Metcalfe, J. Mo- 
rin and Ben Wind. More later. 

Looking back on the season I would like to say that the introduc- 
tion of the shotgun starts for most of the games was a real godsend 
and hopefully we will be able to expand this concept next year. Very 
soon we will all be able to let the executive know what our prefer- 
ences are for the future. And with any kind of luck next year will be 
better than this year. 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


elcome back to another season 
of 10 pin bowling at Leisure 
Lanes. All the lanes and ap- 
proaches have been completely 
refurbished, and look brand 
new. Congratulations Bob, on a job well done! 
Unfortunately, this has done absolutely noth- 
ing to improve my game! Missing a five pin on 
the very first night back, and coming up with a 
lousy 396 triple would confirm that, wouldn’t 
you have to agree? 

We've lost a few bowlers this year, which 
is normal, so if any of you know people who 
might be interested in joining our league, let 
“Butch” or Arny know. 

We have some new bowlers out right now, 
and a couple, Jan and Dennis Clow, who 
bowled with us some time ago. A big hearty 
welcome to all of you. Just like me, Dennis 
provided a loonie to the five pin pot on our 
first night of bowling! 

The Jeffrey family started things off right as 
well, with Dad Gary, and Mom Kathy contribut- 
ing a loonie each, and son Rick coughing up a 
couple of them. Way to go folks. 

The five pin pot grew by a total of $18 on 
Sept. 15. Not too shabby at all! 

Due to the fact that a threat by my “old” 
buddy Charlie Peel, that I’d better put my whiff 
in this issue, I feel it’s only fair that I inform 
everyone that he indeed missed two of them 
as well! 

Because the golfing season is still in full 
swing, there were several avid golfers miss- 
ing on this night. A 600+ game was record- 


TAI 
CHI 


All CAW Local 222 
Members Welcome! 


Every Tuesday from 
11:00 a.m. to 12 noon 
at the 
Local 222 Union Hall 


ed on a bowl-off by Ted Whitely. He threw a 
235+209+200, for a 644 triple. Present the 
first night to make a great start to another sea- 
son was Don Bason, with a 637 triple, com- 
prised of a 234+192+211. 

We had a total of 11 200+ games as well. 
Obviously, not all were as rusty as yours truly 
on the first night! 

Only one difficult spare conversion was 
brought to my attention, that being a 6-7 split 


by one of our new bowlers, 
Doug Brown. I have a feel- 
ing it won’t be his last 
one! 
That seems to be 
all the trouble I can 
get into for now, so I'll 
close with the usual 
wish for good bowling, 
and watch out for those five pins! 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best 
Mortgage Rate For You - 


Absolutely Free! 


fem & ussco El 


= To 1.30% Off Posted Rates 

™ Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

= Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


= Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

BE&O & OAC 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


Go 


MORTGAGE INTELLIGENCE 
A GMAC Company 


No Appraisal Fees For CAW Local 222 Members! 
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Buckhorn Classic Derby Results 


ello everybody, this is Charlie Bona- 
than reporting to you on the Buck- 
horn Classic fishing derby weekend. 
the derby was held on June 11, 
2005 weekend, with 65 members 
attending. The weather was good as it was hot 
and dry all weekend, and everybody had smil- 
ing faces. 

The tackle box draw was a good success. 
First place winner of the big box rod and reel 
Darcy Foster; second place winner of the mid- 
dle size tackle box rod and reel Willie Smith of 
Bewdley; third place winner of the small box 
and rod and reel was Ann of My Sisters Place 
in Oshawa. 

Big Fish winners: First Larry Jackson 5.4 
Ibs; second Dave Degraaf 4.7 lbs; third Al Rus- 
sell 3.2 lbs. 

Now a word about some of our great spon- 
sors. 

#1 Poplar Grove Resort Ennismore on 


Buckhorn Lakes South Shore, your great host 
and hostess Barb and Jon phone 1-705-292- 
9865. Thanks again Barb and Jon. 

#2 Gagnon’s Sporting Goods, Bloor St. Os- 
hawa phone 905-725-5798. We're sorry they 
had a fire, but we are glad to see that they are 
rebuilding. Gagnon’s has been good to Os- 
hawa and us. 

A new sponsor for the derby and its mem- 
bers is Wildwood FX Outfitter, 1608 Workman 
Rd., Cobourg phone 905-377-8400. Darrel 
has all the outdoors covered. There’s always 
special sales on items and in the fall when 
hunting season kicks in, they have a Big Buck 
contest going on for the whole season. 

Park Place, Park Rd. Oshawa phone 905- 
571-3156. The CAW Buckhorn Classic is pleased 
to announce that Mr. Angelo is at the helm of 
Park Place again, welcome home Angelo. 

Normark Rapala on Phillip Murray Ave. Os- 
hawa is our #1 sponsor in the CAW Buckhorn 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


John Kapustin 
Truck 
Plant 
In-Plant 905-644-5967 


Mike Hills 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 


Don Whalen 
Car Chassis/ 
Paint & Tri-Link 
In Plant: 905-644-3723 


Pager: 1-800-361-6793 PIN 5967 Pager: 1-800-361-6793 PIN 3724 Pager: 1-800-361-6793 PIN 3723 


Res: 905-697-1533 
Medical Centre: 905-644-7080 


Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Res: 905-728-7329 
Medical Centre: 905-644-6093 


Classic, and a great help in 
our Community. 

Apex Auto, King and 
Division St. Oshawa. 
Phone 905-436-3000. 
Thanks everyone, espe- 
cially Mike and Gerry. 

Labatt is a great 
sponsor too. Every year 
they come through for us. 

Harris Boat Works, Gores Landing and Rice 
Lake south shore phone 905-342-2153. Here 
are the people you want to talk to about a new 
or used boat. They do great repair work too. 

Tight Line fisherman’s warehouse, 1050 
Brock Rd S. #4 Pickering phone 905-837- 
0544. They’re open seven days a week, live 
bait and tackle. Peter and John Strumos have 
been a good sponsor of ours for about 2-3 
years. They’re friendly and helpful. 

Well the hunting season is upon us and 
we are looking forward to another success- 
ful year. We should always think safety first, 
no deer, moose, bear or bird is worth another 
person’s safety. 

Always know where your shot is and where 
it is going to go, and never shoot into water 
or at rocks or other things that your shot may 
ricochet off of and do harm to someone that 
you did not know was there. 

Take a child hunting or fishing and have 
fun but be safe. Safety is #1 in everything you 
do. Teach them right and practice what you 
preach. 

Now one last special thank you to the retir- 
ees of Local 222 and a special thank you to the 
Local itself. 


CHARLIE 
BONATHAN 


LA E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
ED IN A GATED RESORT COMMUNITY THAT Is PART OF AN EXISTING 550-acreE RESORT, 


H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, Driv a Marina FAcILitiEs, RESTAURANT, 


| GENERAL STORE, AND EXCELLENT-FIs i rf 
WE ARE CONVENIENTLY LOCATED 20 MIN. soe 
ounc/ Pont OPE WITH A STATE-OF-T! 
OPPING, “ AND ENTERTAINMENT. 
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6916 County Roap 18 RRA 2, Roseneath ON KOK 2X0 Tout Free: 1 -800-439- 44.54 - — 905-354: 
a oil W.GOLDENBEACHESTATES.COM - INFO@GOLDENBEACHESTATES.COM = 
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FOR SALE 


Kenmore electric dryer, white, excellent 
condition $100. Call: 905-623-2174 


Single grave plot in Whitby Memorial 
Gardens, will sell for 1/2 of current selling 
price. Call: 905-432-2713 


16 ft Sunstream bowrider, 90 hp in/out- 
board Johnson motor, 1998 comes with 
EZ load trailer, asking $10,500 obo. Call: 
905-579-4701 


Adult wheelchair, used 1 yr, excellent 
condition, paid $2500 asking $300; bath/ 
shower chair $30; raised toilet seat $20. 
Call: 905-576-8165 

Pool table & accessories $85; single bed, 
dresser, desk & night stand $100; row- 
ing machine Pro-Form R-930 $65. Call: 
905-448-0712 


Chesterfield, loveseat, chair plus 4 
matching pillows $275; TV stand holds 
up to 27” TV $50. Call: 905-432-7396 


Golf clubs 6-pc LH, Northwestern Con- 
corde with carry on bag, complete $40. 
Call: 905-571-2027 


6 high back dining room chairs, maple, 
dusty rose seats, new condition $175; 
solid oak desk 42” x 30”, 1 1/2” thick top, 
$125. Call: 905-723-3620 


Mid-efficiency furnace $200, h-efficiency 
available, will install. Call: 905-439-0683 


10” HD table saw 2 hp motor $350 firm; 
8 1/4” radial arm saw RYOBI $175 firm; 
both in excellent condition. Call: 905-668- 
6328 


Refrigerators in good working order, fair 
to good condition, $199 ea; gas stoves 
$100 - $150. Call: 905-728-5199 

Antique maple hall bench with storage; 


double & queen feather beds & duvets. 
Call: 905-728-9938 


THE OSHAWORKER DEADLINE 


FOR THE NOVEMBER 2005 ISSUE IS 
FRIDAY, OCTOBER 14 AT 4:00 P.M. 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


9:00a.m. - 
11:00am. - 
9:00am. - 
8:00 a.m. - 


9:00 a.m. - 5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
@ 8 Dentists @ 1 Oral Surgeon @ 
@ 1 Periodontist © 1 Endodontist ¢ 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


Wine making equipment start to finish, 
fermentors, carboys, brew-belts, chemi- 
cals, sterilizer, auto-filler, filter machine, 
corker, hydrometer, books & more $450. 
Call: 905-728-6988 


Box liner fits GMC extended cab $75. 
Call: 905-433-7058 


Tracker boat, 50 hp, 4 stroke, 16 ft, trailer, 
fish finder, electric motor, live well, bimini 
top, 1999, $8500 obo. Call: 905-434- 
1365 


3 chrome wheel discs for 2001 Buick 
Century custom $35 ea, new $140 plus. 
Call: 905-668-0147 


All metal 10’ workbench $80; small trailer 
for garden tractor unused $90; 16 drawer 
cabinet 6 ft with glass top $50. Call: 905- 
655-4850 


4 wheel electric scooter good shape 
$1200. Call: 905-579-7856 


1993 GMC Sierra SLX van, runs well, 
4.3, auto, air, tilt, cruise, must see, make 
offer. Call: 905-433-4781 


Tama Rock Star drum kit, white, double 
kick pedal, 5 pc, pearl stands, Sabian 
cymbals, leather throne, mint $800. Call: 
905-442-2220 


3 yr old Whirlpool washing machine 
$300; playpen; highchair; change table 
with tub; infant car seat; oak crib; baby 
stroller. Call: 905-571-4859 


Trailer, 16 ft flat deck needs new deck, 
tandem axle no brakes, tube frame $500. 
Call: 905-579-0370 


1996 Argo Big Foot 6 wheel, 217 hrs, top 
windshield, side curtains, A1 condition, 
$10,000 new asking $6000. Call: 705- 
656-4357 


1963 Plymouth Belvedere, 318, V8, push 
button transmission, Arizona state troops 
paint job, mags & dual exhaust, $4000. 
Call: 905-579-0134 


Northern Lights total exercise universal 
machine, 5 yrs old, $400. Call: 905-666- 
5738 


1993 Chevy Cavalier as is best offer. Call: 
905-623-7845 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


—<S See eee ee ee ee ee ee ee ee eee eee ee eG 
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Sears sofa bed good shape $250; Sears 
bunk bed, pine, 3 yrs old, mattresses in- 
cluded $600; table & 4 chairs $75. Call: 
905-429-8191 


1992 Dodge Dakota Club Cab, loaded, 
new exhaust, front shocks, battery, dis- 
tributor, 192,000 km, $4500; 1986 5th Av- 
enue good shape $800, new tires. Call: 
905-728-6424 


15 cu ft wood chest freezer, excel- 
lent condition; 2 tri-light floor lamps 
$10; Christmas lights; 8 settings “Table 
Charm” dishes, cutlery, $150. Call: 905- 
576-6870 


1990 32 ft trailer, queen bed, large fridge, 
deck over looking Chemong Lake, 50 
minutes from Oshawa, excellent condi- 
tion $10,900. Call: 905-723-5460 


1979 GMC Midas RV $3000 as is, needs 
little to certify, 63000 miles; canaries $40 
ea. Call: 905-259-2854 


Suzuki PE 175 dirt bike, 1978, runs well 
$825 obo; piano Williams upright Oshawa 
built $850 obo. Call: 905-579-4147 


2001 28.5 ft Fleetwood Prowler 5th wheel 
trailer, like new $20,000; 2 pr 13 ft dusty 
rose Venetian blinds & headers $150 pr. 
Call: 905-579-8225 


Large freezer; 2 stoves; washing ma- 
chine; good working condition; $35 ea. 
Call: 905-427-2767 

White plastic coated chain link fence, 5ft 


height x 100 ft length best offer. Call: 905- 
723-8081 


AB lounger & workout video; “As seen 
on TV” $100; large decoration fruit table 
centre $25; sheers; lamps; pictures. Call: 
905-725-1668 

950 ceramic molds, excellent detail, 
wooden mold racks slip 0-matic pouring 
table 8 ft long, new condition Bowman- 
ville. Call: 905-697-3464 

1996 Buick Regal custom, 159,000 
km, excellent condition $4500; Dunlop 
Graphite golf clubs with bag $125. Call: 
905-723-6085 

Used washer; dryer; stove; good working 
condition $150 ea obo. Call: 905-449- 
1432 

Landscape trailer with ramp, 2000 Ib 
capacity, 5x8, $800 obo. Call: 905-434- 
1879 


Craftmatic king size bed; twin beds with 
separate motors with 1 king size brass 
headboard $1100 obo. Call: 905-579- 
9083 


Telescope Meade electronic, computer 
guided; digital air hockey; Sportcraft soc- 
cer table; kitchenette chair; dining room 
wood table 6 chairs. Call: 905-723-1832 


99 Jayco 5th wheel trailer, fully self con- 
tained, model 293, rear kitchen lots of 
cupboards, 1 slide, excellent condition 
$16,500 obo. Call: 905-668-0029 


Walker Opal series virtually new with 
seat & basket $250; 28 pt dehumidifier 
excellent condition $100; small dog cage 
$20. Call: 905-579-7347 


Limited Edition art Trisha Romance; Rob- 
ert Bateman; John Seerey Lester; Carl 
Brenders; Laura Berry; Carole Black; 
Terry Isaac; James Christiansen; Sandra 
Kuck. Call: 905-725-7738 


Commission as low as 


FALL 
SPECIAL 


FOR ALL 
222 
CAW/TCA MILLENNIUM REALTY INC. 
MEMBERS (995) 720-2004 


Jackie Goodlet 


Sales Representative 
www.jackiegoodlet.com 


A, 


1-800-810-2842 


Minimum Commission, Maximum Results c\d> 


Serving Durham Region & The GTA 


Some Conditions May Apply 


gnvd SB ceo'® 
¢ 


Wood copy lathe Busy-Bee $300; Stihl 
chain saw 040 20” bar $100; 15 ft canoe, 
cedar planked, canvas covered, paddles, 
$600. Call: 905-263-8080 


Typewriter Smith Corona; old LP records 
good condition; TV RCA black & white 
Solid State 12”. Call: 905-725-0820 


5th wheel trailer hitch; Glider grill for 2001 
Chevy pick-up Silverado. Call: 905-355- 
5456 


1972 GMC 1/2 ton pick-up, good glass 
solid cap but some rust, good restoration 
project, 50,000 miles, asking $1500. Call: 
705-872-1815 


2-pc china cabinet, solid wood, upper 
unit has double glass doors, matching 
table 5’ diameter & 4 chairs, $400 obo. 
Call: 905-576-6731 


Lakewood airtight wood stove $150; 3/4 
bush cord firewood $110; free metal 
chimney 4 sections, base, roof, flange & 
cap. Call: 905-983-9555 


Fish pond 75 gallon, extra strong mate- 
rial, new condition $50. Call: 905-728- 
5705 


New natural gas fireplace never hooked 
up, Montigo model MD-38-DV-2, $1000; 
won in lottery draw. Call: 905-576-7889 


16 ft fiberglass canoe with safety jackets 
& paddles $500; 2 red lamp shades $10. 
Call: 905-725-6608 


1994 Grand AM GT, 3.1, V6, 179 K, new 
brakes ABS, ergo seats, V.G.C., $2000 
as is. Call: 905-725-1800 


SHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 
CCC.A. 


Jack Vlad, ma. 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


Dany Pineault, m.sc. 


Testing for all ages 
OAE - Otoacoustic Emission 


ENT Consultation Available 


(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 


OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 
any hearing aid 
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(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS -— FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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DELL computer, 2 1/2 yrs old, hardly 
used $1100 new asking $500; rectangu- 
lar glass & brass coffee table $25. Call: 
905-579-8412 or 905-728-5518 


Cavalier 2000; 5250 watt generator; 
guitar; box trailer; snow blower; riding 
mower 16 hp; new walker; scroll saw 16”; 
truck box; mattress pad 39 x 74”. Call: 
905-725-8343 


Concrete step 36” x 60” x 7” high $125; 
8 wooden vertical windows double glaze 
36” x 36” & 36” x 49” $200. Call: 905-683- 
4177 


3-wheel handicapped scooter, Pride Mo- 
bility Victory 2 yrs old, 5 hrs on unit, no 
winter use, excellent condition $1800. 
Call: 905-723-3770 


Free cement blocks & bricks, clean. Call: 
905-985-0267 


Brown aluminum storm door 34” x 82” 
excellent condition $35; louver door 4-pc 
x 181” high varnish $25; give away baby 
stroller. Call: 905-725-9387 


4 Goodyear Wrangler ST P265 70 R17 
new $800; draw tight trailer hitch fits 95- 
2003 S15 Chevy & Sonoma 1988 & up; 
Isuzu Hombre step bumper $90. Call: 
705-766-9468 


Living room set couch, love seat, tables 
& lamps $1200; 1991 convert convert- 
ible complete engine tune-up, new roof, 
tires, super clean white, $22,750. Call: 
905-433-2085 


Golf bag & clubs; 16” Delta scroll saw; 
2 Zenith VCR; 2 pr cross country skis; 
Black & Decker sander 5” grinder; bed 
frame. Call: 905-438-0703 


4 aluminum rims & tires 225-75-15, fits 
$15 Jimmy/Blazer or S10 truck $300 
obo; 4 aluminum rims & tires 215-60- 
R16, fits Buick or Olds $250 obo. Call: 
905-263-8825 


Local 222 


Front tiller Briggs Stratton engine 2. Call: 
905-723-5024 


Drafting table, large ergonomic table with 
adjustable height & slope, perfect condi- 
tion, best offer. Call: 905-743-9408 


HD washer & dryer, GE Encore $175 for 
both. Call: 905-686-9153 


Mint 4’ x 8’ box trailer with ramp, all metal, 
newer rubber $800 obo great for ATV. 
Call: 905-579-0768 


8 hp Mastercraft snowblower, 24” cut with 
drift cutters, asking $300. Call: 905-683- 
7053 


1989 Corsica 200,000 km as is $500, 
90,000 km on motor, new Target Master 
engine. Call: 905-668-0828 


Miele racing bike with upgrades $350 
obo; mountain bike $100 obo. Call: 905- 
723-9039 


1994 Cavalier Z-24, 3.1, 6 cyl, 5 spd, 
runs great, black on black, 225 km, 
$1800. Call: 905-430-7442 


Deluxe kitchen suite chairs swivel & tilt, 
easy glide castors, like new $300; freezer 
10 cu ft excellent condition $150; lawn 
mower $150. Call: 905-728-6411 

HD Maytag dryer excellent condition 
$200; 2 floral love seats $150 obo. Call: 
905-436-9918 after 4 PM 


Kenmore HD dryer, electrical, white, 
lo/med/hi temp setting, $100. Call: 905- 
697-5998 

8011 80 hp Zettor diesel tractor, full cab 
loader, scrapper blade, chains on tires, 
loaded, $7500 obo. Call: 613-332-5829 


Apt size piano Mason & Risch $400. Call: 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Shiftworkers’ Soccer at 
Durham Indoor Soccer Centre 


th a! 


Flay ether Noon = 1,30pe or dam: 4.300m each week fo 
gull your shi or play the same time every wek 
Mons Open: Meedays, Men's Over — 35: Thursdays 

rat 
Ladies Open: Tuesdays, Ladies’ Qver— 35: Fridays { 3) 


Coat S100 + GST (Caah of Cheque Only) 


Open House Regn: Thu 6? & Mon 10" Oet, 
Ipm — 3.30pm at DISC, 1289 Terwillegar Ave 


For Regittration Details, Phone : #05 436 6927 
E-mall: O1S¢€ @& rogers.com or visit 
sin enlace 


..fliSt put on your Cléats and play ! 


WE’RE 


HERE FOR 
YOUR 


HEALTH. 


FACT IS, 


Many health aids are covered by your 
Green Shield extended health coverage. 
We assist you in finding the products 
that are right for you. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 
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3 hp Toro snowblower $75 obo. Call: 905- 
728-3770 


Free large cactus; automatic slide projec- 
tor $15; movie screen $15; 2 cane chairs 
$5 ea; older wood office desk $20. Call: 
905-723-9000 


Older 15 ft fiberglass boat with EZ load 
trailer no motor $500; older cub cadet 
lawn tractor no motor $100. Call: 905- 
985-9021 


1987 GMC S15, trailer hitch, as is $1500; 
16 ft Espadon aluminum open fishing 
boat, Johnson motor, no trailer $1700; 
1980 Peugeot 103 moped $700; Viper 
bike engine $350. Call: 705-439-1271 


French Provincial sofa 7 ft long, dusty 
rose, great condition $75 obo. Call: 905- 
623-0950 


2005 Silverado pick-up new parts back 
bumper $325; stainless steel single step 
rails $550; 2 front springs $190; tow 
hooks $20. Call: 905-720-3730 


Oldsmobile wire wheel discs 14” anti- 
theft locks, never used $400; tonneau 
cover for GMC ext cab $175. Call: 905- 
983-5117 


1987 Olds Cutlass, 305, V8, 4-spd auto, 
155,000 km, 2-dr HT, e-tested, certified, 
fresh paint, $2800 obo. Call: 905-683- 
1465 


2000 Chevy Silverado reg cab pick-up, 
71,000 km, box liner, running boards, 
new brakes, fuel pump, alternator, certi- 
fied $12,000. Call: 705-738-4302 


1987 Jeep Comanche, works well, needs 
body repair $250; apt size fridge $70; 
large desk $75. Call: 905-723-7228 


2001 Yamaha Raptor 660 well looked af- 
ter, HD skid plates; fast bike, $4800. Call: 
705-653-4719 


5 1/2 hp & 10 hp outboard $275 ea; 230 
amp welder; portable DeWelder snow- 
blower for lawn tractor $275; 1980's fiber- 
glass fenders $125. Call: 905-623-5472 


1982 Yamaha 440-SS snowmobile, excel- 
lent condition, new motor, skis, shocks, 
seat, comes with handle bar warmers, 
saddle bags, full face helmet, $1600 obo. 
Call: 905-985-6984 


Workout bench with leg curl, includes 100 
lbs of weights, 5 lb dumbbells, straight 
bar, curl bar, excellent condition $175. 
Call: 905-571-2253 evenings 


John Deere snowblower model 832 $250; 
RF modulator $35. Call: 905-579-3343 


Queen size sofa bed, blue/beige wide 
stripe good condition asking $400. Call: 
905-576-7558 


Long formal gown with jacket, suitable 
for mother or grandmother of bride, royal 
blue, size 14, cost $230 sell $50. Call: 
905-725-2679 


2000 Montana 1 owner, good condition, 
110,000 km, $8900. Call: 905-435-0554 


1998 Gulf Stream 30 ft house trailer, tow 
behind furnace, a/c, fridge, freezer, mi- 
crowave, awning, suitable for park. Call: 
905-728-7819 


Roper 5-20 snowblower; microwave-con- 
vection oven; dehumidifier; electric weigh 
scale; pine baby cradle; hot & cold water 
cooler; home use pizza maker. Call: 905- 
728-4481 


2 CAW blue jackets, ladies small mans 
large, $20 ea. Call: 905-668-4600 


Restaurant equipment: dishes, gas fryer, 
2 ft gas bbq, café trays, electric banquet 
warmer. Call: 905-668-7112 or 905-449- 
3435 


Free to good home 1 1/2 yr old miniature 
North American Eskimo dog purebred 
has all shots, female. Call: 905-438-0316 


1989 Pontiac Tempest 2.8, V6, good mo- 
tor, needs very little work, as is best offer. 
Call: 905-576-6827 


1976 Sno-Jet 340 cc twin, aluminum 
body, excellent shape, good track, motor 
needs work $400 obo; big & small block 
headers $75 set. Call: 905-263-8892 


1983 Coleman tent trailer, 11 ft box, ex- 
cellent tires, needs little repair, no leaks, 
no gas inside, $1200 obo; Reese hidden 
hitch Class 2, Safari, $60 obo. Call: 905- 
433-0330 


2001 computer, 17” monitor, 98 windows, 
keyboard, mouse, floppy drive, disc/CD 
drive, 2 speakers, virus protection pro- 
grams, good condition $375. Call: 705- 
741-4686 


Dog cage 36” x 30” x 21” $55; solid wood 
twin bed & box spring $45; antique scoop 
shovel mint $30. Call: 705-277-2428 


2003 Chevy Malibu, 13,134 km, silver 
gray, still under warranty, excellent condi- 
tion $13,500. Call: 905-725-7725 


Schofield-Aker 


INSURANCE 


337 KING ST. WEST, OSHAWA, ONTARIO L1J 2J8 
PHONE (905) 723-2265 FAX (905) 723-7688 
TOLL FREE 1-866-883-7267 


Providing insurance packages with 
comprehensive coverage, competitive pricing 
And most importantly, professional service. 


ONE CALL DOES IT ALL 
AND COULD SAVE YOU $100’S 


e Homeowners 
e Automobiles 


e Mobile/Motor Homes 


e Bonds 
e Umbrella 


e Small Business 
e Commercial 

e Watercraft 

¢ Motorcycles 

e Travel 


Call us today and find out how much 
you could SAVE. 


(905) 721-1201 or (905) 723-2265 


Servicing Durham Region Since 1936 
Open: Mon-Fri 8:30 to 5:00 & Sat 9:30 to 12:30 
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WANTED 


We Bump 

ON TRUST 

We BUILD 
RELATIONSHIPS 


» Lowest Rates GUARANTEED 

» Disability and Pension Income 
OK 

» Private Funds for Second 
Mortgages 

» Up to 100% Financing Available! 

>» No Questions Asked Loans... 
Do What You Wish With 
The Money 

> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 

» 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly) 


PH: (416) 488-3812 


TOLL FREE 
1-888-488-3812 
FAX: (416) 322-9948 
www.trilliummortgage.ca 


HOMES THAT NEED ROOFING 


BIL-DEN is looking for a select number of 
homeowners to participate in our marketing 
campaign for 

“METALWORKS STEEL SHINGLES” 


If we could use your home in our campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
| Shingle” roof, we will definitely make it worth your 


while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
compliment any home. 


As a display home participant you will receive 
unbelievable savings and will have access to our 
special 0.a.c. low interest unsecured bank financing, 
if required. 


CALL TODAY TO SEE IF YOUR HOME QUALIFIES ! 


1-866-894-4040 


email: metalworks@bil-den.com 


IE 
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Whirlpool automatic washer, 4 yrs old, 
very good condition $250 obo. Call: 705- 
932-2530 


Pace Master treadmill, heart monitor, 
paid $2700 sell $750; Graco small play- 
pen $40 both in excellent condition. Call: 
905-728-0853 


Outboard motors 95-40 Johnson power 
tilt, power head, needs assembly lower 
unit intact, older 40 Evinrude side shift 
$200 ea. Call: 905-623-7777 


Natural gas/propane kitchen stove, 
white, Danby, 6 yrs old, $200 obo; light 
oak pendulum clock wall mount $75 obo. 
Call: 905-579-0959 


60 gallon cement tank to make wine $25; 
cross-country skis $50; velvet couch & 
chair $60; desk 30x60 $60; apt size fridge 
$75; stove $40. Call: 905-723-7228 


1990 Sunbird, 1 owner, needs $350 work 
to certify, e-tested, $400; 1989 5.0 Mus- 
tang, fresh paint, 110,000 Im, mint, fast 
325 hp 5-spd. Call: 905-259-7872 


Box liner off 2002 Silverado ext cab 6 1/2 
ft box $75 obo; 5 hp Comanche garden 
mulcher used very little $350 obo. Call: 
905-697-1967 


Miller portable gas driven arc welder, 225 
amp, ac/de, only 38 running hrs, $1500. 
Call: 905-728-9206 


75 lb canvas heavy bag & speed bag, 
mounting hardware & gloves $100. Call: 
905-723-0114 


40 ft Travelair trailer $23,500 obo, full 
tip-out, shed, screened gazebo, fully fur- 
nished, Florida room, everything includ- 
ed, Grafton, ON. Call: 905-349-2037 
Wood burning fireplace insert with glass 
door, 23”W x 21”H x 15”D, good condition 
$150 obo. Call: 905-436-6380 

2 tires 225-60-16 Eagle LS Goodyear, 
approx 18,000 km, like new $100 pair 
firm. Call: 905-666-1771 

Cradle rocking baby cradle complete 
with bumper pads, all wood, great family 
keepsake $100. Call: 905-576-9029 
2003 Harley Davidson 883 Sportster XL 
Custom, extended warranty to 2010, like 
new, $11,500. Call: 905-579-9457 
Pro-Form treadmill, 770 EKG, less than 1 
yr old. Call: 905-666-2225 

1996-99 truck tailgate bug deflector 
$150; like new tilt wheelchair, used for 3 
months, many options, extra pillow cover, 
seatbelt, $500. Call: 905-263-4371 

30” almond stove, good condition $140; 
2-wheel racer needs tires $60; souvenir 
mugs. Call: 905-725-6483 
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COMPARE BEFORE YOU BUY 


* VISION PL4NS ACCEPTED 
* EYE EXAMINATIONS ARRANGED _ Reagj.,., 
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905 579-6411 «T= 


375 Bond St WW. Oshawa (Between Park & Stevenson) 


One Source @GMAC 
Realty — | 1 @@ RealEstate 
1415 Highway 2 Courtice Ontario L1E 26 


905-743-9211 Toll Free 866-344-9211 
onesourcegmac @rogers.com 


THINKING OF BUYING OR SELLING A HOME? 


CALL ONE SOURCE GMAC REAL ESTATE 
TO RECEIVE $$$$CASH BACK$$$$ 


THIS IS EXCLUSIVE TO LOCAL 222 MEMBERS 


GMS ro NBL F rst 


et 


Great Moves 
by GMbae 
Allan McArthur 


Broker/Owner SERVICE YOU DESERVE! 


69 


Jan Stavert Diane Gardner 
Sales Rep. Sales Rep. 


For The Growing Family 
42 Glen Eagles Drive 


Executive Home 
191 Whitby Shores Greenway 


REALTOR® 


PEOPLE YOU TRUST! 


Sherry Niblett 
Sales Rep. 


Bill Holland 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Stuart Williams 
Sales Rep. 


Marguerite La Falcia 
Sales Rep. 


Cathy Glen 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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We’ve created a whole new feeling in our store. 
Experience the difference. 


Fresh styling, spacious aisles, and more services. We’re the store you come to 
for everyday needs. We’re the store you come to for health and beauty advice. 


look good 


HealthwaTcH “ie cae f°! erect 

“ie ime a. ; *| Our friendly, knowledgeable and 
EXPERT HEALTH ADVICE 7 j highly trained cosmeticians offer 
: oe i | i beauty advice to help you find the 
products that are best for you. 


Stop by our New & Now section 
A HealthWATCH® Pharmacist is always available eaturing the latest cosmetics, 


to provide expert advice on health and well —e : ragrances and skin care products. 
being, medications and natural health remedies. laeaass f You can get a complimentary skin 


Come and speak to Baris Huner, your : 7 : evaluation at our skin care centre. 
HealthWATCH Pharmacist/Owner, and his team ; Te, i : ae piece tas 
about your pharmacy needs and the many —- : 


: : everything you need to bring out 
benefits of our HealthWATCH Services. dlindnnier BeSlily 


Ease and 
convenience 
You'll see an expanded 
food and beverage section, 
; with more everyday items 
Ay6 : . f= like milk, juice and eggs. 


Single Print ' “= "And you'll find more 
eget ‘ 5) «convenient services such 


29 ¢ isa ‘2 2 ‘ as greeting cards, gift wrap 
‘al ] and magazines. 
A HWY #2 & PARK ROAD NORTH 
Bond St. W. N 905-576-6070 
SHOPPERS 


qd Open Late, 7 Days a Week 


iain SHOPPERS 
DRUG MART A 


Park Rd. N 
Centre St 


THE 


Nursery rocker; dining set & hutch $150; 
deacons bench $40; Singer sewing ma- 
chine; featherweight. Call: 905-723-3562 


Stow Master towing bar, cables & cover 
for motor home etc $225. Call: 705-328- 
9023 


1988 Chevy Caprice, new tires, battery, 1 
owner, 130,000 km, $3000 firm certified. 
Call: 905-725-4878 

Portable dishwasher 2 yrs old $350 obo; 
electric stove $50 obo. Call: 905-404- 
0486 


House trailer with new floor frame, 
boards & 4 new tires, $2200 obo. Call: 
905-983-1148 


Evinrude 4 stroke 6 hp boat motor brand 
new $1500 obo; 2 Cannon down riggers 
$100 ea. Call: 705-786-0711 


Luggage won in raffle, worth $250 sell 
$100; also some diving gear. Call: 905- 
728-9163 


Moffat washer good condition $60. Call: 
905-725-4865 


1998 Buick Century, excellent condition, 
lady driven, 61,000 km, asking $8900. 
Call: 905-436-2192 or 905-987-2241 


Nikon F70 camera hardly used with 50 
mm lens includes 300 mm lens including 
speed light & case, $900. Call: 905-576- 
4526 


Air hockey table $50; gas fireplace $65; 
vertical computer stand $35; portable car 
CD player new $75; all good condition. 
Call: 905-404-1699 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


e@ 
Employee Counselling Program 
Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 


Sharron Kehler 
905-644-4282 
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Kawia piano upright CX-4S very good 
condition bench included $950 obo. Call: 
905-213-0448 


Cargo trailer, 2004 Haulmark transport 
deluxe, 6’ x 10’, 6’ high, rear doors, side 
door, 3500 Ib axle, like new, $3000. Call: 
905-623-4364 


Natural gas pool heater with chimney & 
cap works well, $150 obo; hitch for Mon- 
tana van. Call: 905-576-7569 after 4 PM 


1949 to 1954 American Pontiac parts. 
Call: 905-432-1720 


Craftsman 42” lawn sweep like new con- 
dition, used 1 fall $275; kitchen table & 4 
chairs, country blue & wood, $150. Call: 
905-987-3082 


1986 Chevette, 5-spd, only 106,680 km, 
needs work, $300; also good rad for older 
Cavalier $40. Call: 905-263-2585 


Ultramatic style bed with remote control 
& vibrator feature, deluxe Seally pillow 
top mattress, like new $800. Call: 705- 
786-1948 


Matching fridge & stove, GE almond co- 
lour, top of the line like new $375; Garritt 
HR 225-65-R16 winter tires $40 ea. Call: 
905-987-1323 


Single beds with headboard, footboard, 
frame, box spring & mattress, excellent 
condition $50 ea; wedding dress, veil, 
paid over $1000 asking $350. Call: 905- 
987-1323 

Magic Chef gas stove 7 yrs old good con- 
dition, almond colour, $70 obo; almond 
stove hood $20. Call: 905-576-3601 
Leopard & fat tail geckos, tank, lamps, 
heater, sand, aquarium & all accessories, 
$200 ea. Call: 905-342-9239 will deliver 


Hot Point stove used only 4 months $375. 


All steel trailer 14” sides with steel racks, 
3500 Ib capacity, 15” tires, all steel bot- 
tom, $700. Call: 905-377-0250 


14 x 70 house trailer best offer; 201 Hon- 
da mini bike $1200; HD tractor with back 
hoe $3500. Call: 905-986-4600 


Electric stove $185; washer $185; dryer 
$125; aluminum sheet metal 8’ x 30 1/2” 
$35 ea. Call: 905-728-9203 


Hand knitted sweater, hat & mitts; cot- 
ton dishcloths; dog coats. Call: 905-728- 
6062 


1998 Jimmy 4x4 loaded, new tires, A/C, 
CD player, asking $8500 obo. Call: 905- 
571-0628 or 905-435-8863 


Auger 3-6” bore, gas powered, $150; 
miter saw 10” $125; chainsaw with case; 
16” bar Homelite $75; well point $50. Call: 
905-571-1274 


1998 Ford Ranger 4x4, 3L, V6, auto 
trans, aluminum rims, black, step-side 
box,; complete propane system for car- 
bureted cars & truck, like new. Call: 905- 
725-7249 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED CaS APPLIAN we ES 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


Family 


Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Dave 
CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, 
please call 


905-697-1940 
or e-mail 
ironic@rogers.com 


10% OFF SERVICE CALL WITH AD 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great fnendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Call: 905-432-1778 


CAW EMPLOYEE? 


100% COVERED FOR 
CHIROPRACTIC 
CARE 


CALL 
305-725-0000 
TODAY! 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We HAve NASCAR CoLLecTIBLes ON SALE 


[Et] cenerat Motors 
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Crib; Classic Pooh crib set; stroller with 
car seat; playpen; highchair/swing; new 
exercise stepper; lawnmower. Call: 905- 
728-0321 


White Frigidaire stove, 7 yrs old, $150. 
Call: 905-571-2345 


2000 Yamaha V-Max 600 Deluxe, 2 hel- 
mets, cover, stand, 400 K, $4500. Call: 
705-786-0759 


Beautiful house perfect condition with 
spacious apartment, 2-minute walk to 
south GM, lovely large fenced lot, lots of 
parking space, must see. Call: 905-721- 
9562 


1994 Ski-do Formula Z 583, Hyland en- 
closed trailer, will separate, $1500 each, 
Bowmanville can deliver. Call: 905-623- 
5005 


GPS Sportrak colour, used twice, case, 
instrumental DVD, car holder, Magellan 
Mapsend CD, 12 volt charger, $500 firm. 
Call: 905-509-0077 


Mastercraft 15 hp tractor with cutting 
deck, grass catcher, new battery, excel- 
lent condition, $1500 obo. Call: 905-668- 
3977 


Echo chainsaw parts 4400 $100; Head 
snow board 165 cm with bindings K2, 
boots 10 1/2, excellent shape $300. Call: 
905-721-9701 


10 yr old 4 bedroom 2 bath home, large 
living room & dining room, Oshawa; 
fridge; stove; dryer; oil furnace; 1977 
Cadillac 65,000 M, 1990 Plymouth as is. 
Call: 905-723-6841 


2 bedroom brick home in Oshawa, Rit- 
son Rd/401 area, newly redecorated, 
many updates, asking $170,000. Call: 
905-725-9387 


2003 Honda XR 80 & Yamaha PW 50. 
Call: 905-697-7738 


Paul Bunyan dining room suite, solid 
pine table plus 2 leafs, 4 chairs, 2 cap- 
tain chairs, hutch & buffet. Call: 905-655- 
8969 


Bowrider 16 ft, 85 Evinrude, tilt trailer, 
worker order $1900. Call: 905-725-3102 


Cherry lumber 1”, dry, various widths, 
$3.50 sq ft obo. Call: 905-576-7383 


Viking chest freezer 12 cu ft 51”W, $25. 
Call: 905-725-8747 


1992 Cadillac Deville, good condition, 
runs good, 167,000 km, Florida car, no 
rust, $2000 obo. Call: 905-432-3016 


2 inside doors 2’ 6” - 1-W hardware, air 
hockey bought $300 sell firm, used twice. 
Call: 905-728-5459 

2003 Wildcat travel trailer, 28.5 ft with 
slide, fully equipped, sleeps 6, many ex- 
tras, like new, must be seen, best offer. 
Call: 905-579-9213 

2002 Yamaha V Star 1100, lady owned 
& ridden, windshield, saddlebags, tons 
of chrome extras, new tires, beautiful 
condition, 20,000 km, $10500. Call: 905- 
983-9292 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


Dr. Michael R. Bryant, 


B.Sc. Hon., O.D. 


Dr. S.J. Klein and Associates would 
like to welcome Dr. Michael R. Bryant, 


Toll Free 1-866-841-9550 By Appointment 


Lowrance GPS $400 new asking $110; 
oak round pedestal coffee tables 2 $90 
each obo; enclosed trailer 40” x 60” x 24” 
$125. Call: 905-436-2637 


Sherlock-Manning apt size piano in good 
shape $1000; 1994 Caravan certified, 
e-tested, good shape, seats 8, asking 
$2000. Call: 905-373-7042 


Solid oak Sante Fe entertainment unit, 
lots of storage, fits large TV, nice piece, 
$590 obo. Call: 905-914-3292 


Auto transmission, 2-spd power glides, 
turbo 350, 200 R truck, 4-spd standard; 
Chevy motors 305/350/283; parting out 
91 Astro van & Olds Cutlass. Call: 705- 
328-1495 


2 male purebred Pomeranian puppies, 
shots, wormed, 12 weeks old, have moth- 
er & father, $600. Call: 905-571-4202 


Antique brass bed, double, head/foot- 
boards & rails, $80. Call: 289-886-0360 
day 905-571-6345 evening 


1975 Cougar XRT, loaded, big block C6 
transmission, 9’ rear end, $1700 obo; 11 
ft inflatable + 9.9 Nissan outboard $1200. 
Call: 905-728-5698 


Lamps; room dividers; remote control 
vehicles; wooden chests; pocket watch; 
sword set; oriental art; toys new. Call: 
905-434-8191 


Baby knitted toques $6; socks $7.50. 
Call: 905-725-9390 


Single bed mattress/box spring $35; 
large lamp $30; ABS exerciser As-Seen- 
on-TV, $100; sheers $25; living room pic- 
tures. Call: 905-725-1668 


| Lakeridge Chiropractic 


3s AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE -— No Co-payment required 
@ CHIROPRACTIC 
@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 
@ MASSAGE THERAPY 
@ W.S.LB.-— COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 
@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 
@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 
DR. PETER WYSOTSKI DR. COLIN CARRIE 
DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


a recent optometry graduate from Nova 

Southeastern University College of 

Optometry, to their practice. Born and 

raised in Oshawa, Dr. Bryant attended 

Eastdale Collegiate where he was 

awarded Ontario Scholar. He earned his B.Sc. in Honours 
Pre-Optometry/Pre-Health Sciences with a Biology Minor 

at the University of Waterloo prior to graduating from the 
College of Optometry at Nova Southeastern University in Ft. 
Lauderdale, Florida. 


His first clinical rotation was in Pembroke Pines, Florida, 

at a private practices dealing heavily in sports vision and 
contact lenses. It was at this site Dr. Bryant had the privilege 
of providing vision screening services to the Miami Dolphins 
football team. He then completed an externship in ocular 
disease management at the Eye Centers of South Florida 
while working closely with ophthalmologists. Dr. Bryant also 
has experience in other specialties, including contact lenses, 
pediatrics, and low vision, making him a definite asset to our 
practice. 


Dr. Bryant is now welcoming new patients for eye 
examination during the following office hours: 
Mon-Wed: 9:00am — 6pm 
Thurs: 9:00am — 8:00pm 
Fri: 9:00am — 1:00pm 


375 Bond Street West (near Gibbons) 
905-576-5444 


Reader’s Choice Award 
4 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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1990 Dodge Caravan with new motor, 
radiator & transmission; meggar tester; 
1991 Cavalier wagon runs good; oil fur- 
nace motors; mirror; relays with base. 
Call: 905-725-8675 


1990 Buick Century, e-tested, good run- 
ning condition, body fair, make an offer. 
Call: 905-579-3272 


House contents, washer, dryer, fridge, 
stove, small appliances, power tools, reg- 
ular tools, wood cabinets, tables, lamps, 
many more items. Call: 905-697-9985 


Video security wireless colour camera, 
can be used with VCR, computer & in- 
ternet, brand new Lorex never used, 
Office Depot $259 + asking $150. Call: 
905-430-1487 


14” chainsaw; 3/8” & 5/8” plywood strips; 
paneling 4’x8’ & 2’x4’. Call: 905-728- 
9041 


60” HDTV wide screen, 2005 model, new 
full 1 yr warranty; large kennel; TV $1600; 
Kennel $80. Call: 905-683-7756 


BMX Free Style bike $300 obo; 2 Univer- 
sal Performance mufflers $100 ea; Ken- 
wood 300 watt amp $150; Down Force 
spoiler $150; 4-pc set Lowering springs 
$300. Call: 905-419-0054 


1993 Thundercat new; Cowl/’94 stickers, 
primary clutch, jack shaft & bearings, 
dual Willwood brakes, crank seals, stator, 
reeds, includes clutch puller & clutches, 
$3500. Call: 905-985-3539 


1983 Harley Davidson, 1340 cc, burgun- 
dy colour, windshield, $4500 obo. Call: 
905-725-3074 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, 35 cents per brick. 
Call: 416-875-4710 


1993 Olds Cierra, low mileage, good 
tires, new battery & alternator, clean car, 
as is $950. Call: 905-986-1426 


House at 288 Jackson Avenue, 2 bed- 
room bungalow, asking $179,000. Call: 
905-576-9590 


Box liner & tonneau cover for GM truck 
$300 obo. Call: 905-697-3024 


1988 Honda XR250 $2150; 1995 Yamaha 
RT180 $1800; new tires, brakes, chain 
sprockets, some parts equipment avail- 
able; bikes are mint. Call: 905-579-3894 


3 bedroom older semi in Courtice, big 
country lot 57’ x 265’ deep, ravine, oil 
heated with township water sewer ser- 
vices, $189,000 obo. Call: 905-725-3640 


Step 2 swing set, playhouse, slide & pool, 
new paid $800+ asking $350 obo. Call: 
905-987-5687 


Green walker $40. Call: 905-435-0320 


House in north Oshawa, excellent quiet 
area all garden tools included & more to 
view. Call: 905-576-0017 or www.mikyo. 
com/er 


2000 Dodge Caravan, 109 km, $8000; 12 
ft older trailer, sleeps 6, $1200; 2001 12 
ft Coleman trailer $8900; electric hospital 
bed $700. Call: 905-723-1050 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Pine baby crib $250; 4 drawer filing cabi- 
net $75; 2000 Ford Taurus Wagon $7500; 
all in excellent condition. Call: 905-655- 
1882 


Kenmore freezer 9 cu ft $100; 2-pc wall 
unit $100; 4 drawer filing cabinet $50; 
Labbatts ice cooler on wheels $50. Call: 
905-404-2107 


3 brass living room lamps; oak curio cabi- 
net; 7 cu ft freezer; 36” pine kitchen table; 
oak computer stand/desk; king size neu- 
tral coloured comforter ensemble. Call: 
905-723-1354 


Raft zodiac style Italian made, back pack 
convenience with collapsible floor, motor 
support & 3 separate air chambers, $300 
firm. Call: 905-436-2637 


Pool 16x32, good for parts, 3/4 hp Hay- 
ward pump & accessories, asking $250. 
Call: 705-277-1383 


Moen taps with sink & cabinet $40; glass 
bar w/2 stools $230; mahogany coffee 
table $70; hurricane lamps $40; antique 
dressing table $125. Call: 905-723-1683 


Double stroller Graco; Peg Pegero 
stroller; Evenflo infant car seat; exercise 
equipment with video; 25” RCA TV; fridge. 
Call: 905-579-2522 


Drums, beginners set made by CB, ex- 
cellent condition, hardly used, 1 1/2 yrs 
old, $325 obo. Call: 905-430-0014 


BEETHOVEN'S HEARING AID CENTER 


Anniversary ~ 
Special! 

FREE dinner at 
Swiss Chalet with 
every hearing aid 

purchase. 


“We stand out for performance and service” 


There's no excuse today for not wearing a hearing aid. Large 
behind the ear models are very seldom needed as aids have 
become smaller and more powerful. The latest hearing aids 
are completely in the canal, lightweight and barely visible. 


COMPLETE HEARING AID SERVICE 
¢ Earmolds ® Micro Canal Hearing Aids 
© Noise Attenuators @ All Brand Name Aids 
® Cleaning and Servicing * Musician Plugs 
¢ Swimming Plugs * Tube Changes * House Calls 


Proudly celebrating our 10th Anniversary! 
Making the impossible...possible! 


143 King St., E. Bowmanville 905-623-6500 


ills PONTIAC BUICK GMC Lid. 
Pontiac * Buick * GMC Trucks 
We are the most convenient 
place to service your car or truck! 


a 


Nyt 


ae 
th i 1 | i ill | 


[Be SERVICE PARTS, BODY SHOP AND SALES 
Pa LOCATED IN OSHAWA 
| CORNER OF RITSON & BOND 


| 

FREE Pick-up & DELIVERY FREE car wast 

We will pick-up your vehicle We will fun your 

anywhere within a 15 km |vehicle through our 

radius and deliver it back to | automated Caf 

you when complete. wash with every 
Service visi. 


PURCHASE OUR LUBE, OIL | | 
AND FILTER CARD Bond St 


ror $139" Paina Sw 


PLUS TAX AND RECEIVE 21 Technicians (13 achieving Grand Master) and 
& Service Consultants in Durham regions largest 
ONE FREE service facility are available to you: 
LUBE, OIL AND FILTER & TIRE Monday - Friday. 7:30 a.m. - 5:30 p.m. 
ROTATION WITH BRAKE Saturday 8:00 a.m. - 12:00 p.m. (Goodwrench only) 
INSPECTION. Call our service hotline for your next appointment 
905-432-7333 
eg 
GC MEE 


———— 
FREE courtesy TRANSPORTATION 
We will chauffeur you anywhere within a 
15 km radius or provide a replacement 

| vehicle if needed 


Mills. 
Pontiac 
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Condominium Living 
in the Kawarthas. 


=i = = 


Kawartha Glen Condominiums 


Located in Peterborough — Ontario's perfect retirement 
community — Kawartha Glen Condominiums is just a 
one-hour scenic drive from Toronto. This friendly, full- 
service waterfront city has everything from fine-dining 
and shopping to seasonal festivals. And, Kawartha Golf 
and Country Club is right at your doorstep. 


1 and 2 bedroom suites with patios or balconies, 
some with dens. Fantastic features include: 


Open concept layout with large windows 
Pre-engineered hardwood floors 
6 brand name appliances 
Plush, 40 oz carpet 


Maintenance-free living 


$129 900 
$989,900 


Ceramic tile 


Indoor parking 


Kawartha Glen 


CONDOMINIUMS 


The best in life 
can be found in 
friendly Peterborough. 


1-866-744-6868 « www.kawarthaglen.com 
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1890 Uxbridge pump organ working 
condition $100; John Deere lawn tractor 
175 hydro A-1 condition $1450; new dock 
float $25. Call: 905-983-8293 

1997 14 ft boat, 15 hp 4-stroke Johnson 
& trailer $3500; 2 new beige high back 
buckets with frames for G van $100 ea. 
Call: 905-623-6511 


Boat & motor, boat 14 ft fiberglass & 9.9 
motor, $500. Call: 905-985-8144 

Girls 20” bike excellent condition, teal 
green, $40 obo; boys XR 16”-FS bike, 
front shocks, over sized tires, $25 obo. 
Call: 905-725-9183 


1993 Grand Marquis, 180,000 km rebuilt 
engine, body & interior good condition, 
runs well, new brakes, gas lines, brake 
lines, etc., asking $1000 obo as is. Call: 
905-623-6345 

1993 Coleman tent trailer includes de- 
tachable screen room & awning, excep- 
tional condition, $3200. Call: 905-985- 
9098 

Hydraulic double bed gently used, excel- 
lent condition, $350 firm. Call: 905-440- 
4448 


2005 Polaris Sportsman 500 HO, low km, 
4 yr extended warranty, lots of extras, red 
with grey accents, no GST, asking $9000. 
Call: 905-579-0247 


Large collection of pink glass; miniature 
liquor bottle collection; Elijah cotton Staf- 
fordshire, Lord Nelson ware cake plate. 
Call: 905-721-8272 


Box liner; soft tonneau cover; stainless 
tube steps; for 2004 HD Sierra crew cab; 
all in excellent condition. Call: 905-263- 
4874 


2000 Buick Century, good condition, 1 
owner, $10,000 obo. Call: 905-579-4641 


Drill press; snowblower; table saw; tiller, 
power washer; toolbox; Lawnboy mower; 
old tools; grass trimmer; 1996 Chevy ext 
cab 4x4 excellent condition. Call: 905- 
623-2622 


Remco universal transmission pump by 
passes transmission for towing includes 
wiring, cost $950 sell $350; Reese tow 
bar/brackets cost $600 sell $250; both 2 
yrs old. Call: 905-355-2037 


|.00F lodge ring; |.00F stuff; frost free 
fridge 30”; electric stove; Hover wash & 
spin washer; brick & block wheel barrow. 
Call: 905-728-1148 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 


% 


www.cawlocal.ca/222 
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White Full Lite storm door, with full screen 
insert 34” x 82”, hinged on left side, like 
new condition, $150. Call: 905-668-3011 
Mason 28x30; 34x36; no brick molding, 
$25 ea. Call: 705-696-2239 


23” TV floor model; floor lamp; Christmas 
tree & lights; long beige fur coat; deco- 
rations; ceiling fan; baby stroller; towel 
holder. Call: 905-725-9238 


1977 Chevy Impala, 1 owner, immacu- 
late, auto, ps/pb, 305. V8, 4-dr, 47,617 
M, non-smoker, good paint, appraised 
Apr/04 $6000. Call: 905-723-6015 


Truck Bed Liner Protection 


Permanently seals 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great -|— 
best choice for Sth 
wheehs 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: warw.line-xdurham.cam 


“Sour appointment: 905-448-1792 


LINE-*% Gan bet applied fo virtually any dulce ded i ied i ob ie 
yertety of indueirial ard) commerceal geplicsatiors. Coall for cetasts! 


250 Wentworth Street East, Oshawa 


WE HELP YOU PROTECT 
WHAT YOU VALUE MOST. 


16.5 hp B&S lawn tractor, motor rebuilt 
under warranty, never used $500; barn 
timbers up to 40” lengths make offer. Call: 
905-786-3118 


Hidden hitch for Aztec $50. Call: 905- 
723-1742 


Seasoned firewood cut & split, maple/ 
ash/beech. Call: 905-263-2038 


1991 Chevy Astro van, blue, low km, rust 
proofed, 2nd owner, excellent running & 
driving vehicle, certified, e-tested, asking 
$2450. Call: 905-435-0901 


5’x 4’ drafting table with mechanical arm, 
includes a box of drafting supplies, $175. 
Call: 905-697-0180 


Solid maple buffet, hutch, table, 4 chairs, 
$550; Lazy-Boy green reclining wing 
chair $300; low boy table $200; all very 
good condition. Call: 905-725-0730 


Golf clubs assorted left & right hand fair- 
way titanium woods & drivers with graph- 
ite shafts, starting from $16 to $60. Call: 
905-436-0700 


Tonneau cover fits GMC ext cab, excel- 
lent shape, all hardware, $125. Call: 905- 
725-2682 


Dog kennel 6’ x 4’ x 4’ excellent condition 
$200; antique drop leaf $150; ladies golf 
shoes size 8 never worn paid $150 ask- 
ing $75; free kittens. Call: 905-723-0578 


Fisher wood stove; seasoned firewood 
16” face cord $90. Call: 905-623-2328 


1998 Chevy Lumina LT2, auto, 3.1 L, 6 
cyl, cruise, passenger air bags, fully load- 
ed, new tires, battery & brakes, 105,000 
km, e-tested, $6500. Call: 705-742-8352 


Dining room suite, medium oak buffet, 
lighted hutch, 4 chairs & 2 captains, 
$1500 firm. Call: 905-728-0113 or 905- 
725-8820 


Great stereo, 4 Kenwood speakers, 2 
power boosters, 1 base box, 2 Piranha 
speakers, Kenwood am/fm cassette, 
excellent condition, $200. Call: 905-213- 
5510 


Extang tonneau cover fits 2000-06 short 
box ext cab GM, $125. Call: 905-983- 
5720 


14 Grumman fishing boat, 25 hp John- 
son, live well, electric, console excel- 
lent; 12x14 sectional door; McKee 6 1/2’ 
snowblower. Call: 905-983-5211 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 

¢ Bad Credit? 

e No income? 


e Months behind 
on your bills? 
We understand!! 
If you own a home 
& want to pull 


money out or are in 
the market to buy: 


(416) 488-3812 


Toll Free 
1-888-488-3812 


WE LIVE WHERE YOU LIVE® 


Why is State Farm® your “First and Best Choice” for your 
insurance and financial needs? 

° Superior financial strength 

* One of the largest claims networks in North America 

¢ Outstanding customer service 


Call or visit me today and I can share with you how State Farm 
can help meet your insurance and financial needs. 


Tammy Lee Hanlon 
169 Simcoe St. North 
Oshawa ON L1G 458 
(905) 720-2500 
tammy.|.hanlon.jrn3@statefarm.com 


LIKE A GOOD NEIGHBOUR STATE FARM IS THERE.® 


Providing Insurance and Financial Services 


statefarm.ca 
State Farm Insurance Companies * Canadian Head Offices: Scarborough, Ontario 
P026086CN 05/02 
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1999 Grand Caravan SE, 3.8, 6 cyl, 
148,000, grey with grey interior, captains 
chairs, new transmission, new brakes, 
tinted windows, pw/pm, locks, $8000. 
Call: 705-953-9979 


New silver DVD player, progressive scan, 
RCA out put, Dolby digital, 2x zoom; co- 
axial rotisserie upright cooks whole or 
part chickens. Call: 905-372-8604 


1976 Turbo 400 transmission, out of mo- 
tor home, totally rebuilt, 5000 miles, 4” 
tail stock, $500 firm. Call: 905-623-6907 


Crib & new mattress, Storkcraft Sears, 
$125 firm; newer reclining highchair $25; 
1999 XC 700 Polaris mint $3700; 1997 
XLT 600 Xtra 10 Polaris $2750. Call: 905- 
728-1948 


2003 KTM LC/Pro junior, mint condi- 
tion, oil changed every ride, some spare 
parts, not been ridden since 2004, well 
maintained, $2000. Call: 905-435-0938 


1995 Pontiac Transport SE, 223,000 hwy 
km, ps, pb, pm, pdl, new brakes, M&S 
tires, 7-pass, good shape, runs good, 
$2500 obo. Call: 705-932-5637 


Shop/garage gas furnace, 98,000 BTU 
output, hanging style with insulated 
chimney, $400. Call: 905-697-8468 


Single maple bedroom set, bed with stor- 
age, dresser & desk, all in good shape, 
ideal for youth 5 to 14, $450 obo. Call: 
905-720-2536 


Scooters 


Lift Chairs 


1968 3/4 ton $700; 1956 Johnson out- 
board 7.5; trailer with racks & tool com- 
partments; Chevy Cavalier 1993 $300; 
Ford truck parts & cap. Call: 905-728- 
7200 


Pair winter tires 215-60-14 $50; pair new 
tires 175-70-13; pair 195-60-15; complete 
exhaust pipes for mini van Dodge 1998 & 
GM Blazer; rear rotors Buick Regal 1991. 
Call: 905-725-6072 

Galvin Bay park membership, situated in 
the heart of Kawartha Lakes, $3000. Call: 
705-426-5620 

WANTED 
Trailer for 25’ boat, surge brakes pre- 


ferred, any condition considered. Call: 
905-404-1476 


1978 to 1984 Yamaha 650, special parts 
bike. Call: 905-983-8293 


Need reinstall disc for 386 PC windows 
win 386, need to run in 386 enhanced 
work. Call: 905-986-4918 


Barracuda or Challenger parts, parts 
car or unfinished projects. Call: 705-277- 
3612 


Set of Tracker chains to fit 14.9 x 24 must 
be in good condition. Call: 905-373-4088 
Used kayak/paddle boat at reasonable 
price. Call: 905-438-0314 


1983 9700 ski-do Moto Ski, Mirage, ski- 
do Citation; 1997 ski-do Mach Z; ski-do 
motors 583 or 670 preferably with chas- 


Trillium or Boler trailer, must be in excel- 
lent condition, reasonable price, prefer 
17 ft, will pay cash for right trailer. Call: 
905-786-1055 


Used dirt bikes, motorcycles, any condi- 
tion or parts; radio controlled cars, trucks, 
boats; Tamiya Lossi Traxxas; old fishing 
tackle. Call: 905-571-6051 


16 ft Kevlar canoe must be in good condi- 
tion. Call: 905-623-0950 


Allis Chalmers CA, reasonable working 
order. Call: 905-623-0763 


sis & complete. Call: 705-277-9495 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY 


HONDA 
ENGINES 


KARCHER 
A E€ODIAK WET Powermats’ 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. LiJd 7A5 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 


* Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids ° Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people who matter * from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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LAWN-BOY 
TORO 


(905) 723-6057 


Support The 


United 
Way 


ap Laurent Lamont C. Ht aa 
Helping people Fight every day Battles 


When it’s 
time to turn 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 
more. 

Lauren used to be a heavy 
smoker and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
to help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
to help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


how difficult it can 
be to quit,” says 
Lauren. “That’s 
why my focus is on 
smoking but I want 
to share my skills as a 
hypnotherapist to help 
everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


to communicate at the 
subconscious level, the level 
where genuine change can 
take place. 

Lauren works _ flexible 
hours to accommodate 
people who may work shifts 
or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ blimt@rogers.com 
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Auto Workes ” Conenene Ley ~ ay 


Credit Union ~ ie 


322 King St.W. * 285 Taunton Rd.E. * 133 King St. E. 
Tel: (905) 728-5187 ° Toll Free: 1-800-268-8771 * www.awccu.com 


LOCAL 222 
MEMBERS 
AND THEIR 
FAMILIES 


PM40032015 


